
What is a PLA?
By now, many of Local 32’s 

building trades members have 
probably worked on a project that 
was covered by a Project Labor 
Agreement (PLA) or a Community 
Workforce Agreement (CWA).  Safeco 
Field, Qwest Field, Seattle Library, 
Sound Transit Central Link Light 
Rail, Sea-Tac Airport and Brightwater 
are just a few of the recent local area 
projects that have been covered by 
these agreements.  What exactly are 
they and why are they important to 
the unionized construction industry?

Simply put, a PLA or a CWA is a 
pre-hire construction labor agreement 
that is typically negotiated between 
a project owner (usually a public 
agency, but can be a private company) 
and a group of construction unions 
(usually a local Building Trades 
Council). These agreements cover 
wages, hours and working conditions 
for ALL construction workers on 
the project (much like our Local 32 
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A TIME FOR SOLIDARITY

Our General President recently sent out a 
memo which reads in part: 

In a number of areas around the country, 
we are witnessing unprecedented 
assaults on organized labor. The United 
Association is taking a leading role in 
opposing these attacks and standing in 
solidarity with our Brothers and Sisters in 
the labor movement to block these efforts 
and protect and preserve basic rights 
for all workers and all unions. We are 
focused not just on public protests, but 
we are also working behind the scenes in 
negotiations as we explore all potential 
avenues to resolve these issues to best 
protect our unions and our members.

The recent assault on organized labor 
is part of a larger plan by far-right 
conservatives who are seeking to strip 
workers of their most fundamental rights. 
Their plan seeks to eliminate countless 
jobs, strip away collective bargaining 
rights, pass Right-to-Work laws, and 
ban key policies vital to the United 
Association, including prevailing wage, 
Project Labor Agreements, and funding 
of the National Labor Relations Board. 

This memo is an example and highlights 
the threat to the American Worker 
throughout the country and right here 
at home. Here in Washington State, our 
members who work for State and Local 
Government are faced with the threat of 
layoffs, reduction in wages, and the loss 
of their jobs. 

WE represent members who work in 
State and Local Governments, i.e., 1) our 
Plumbing Inspectors who work out of 
Olympia are faced with re-organization, 
frozen or reduced wages, or, potentially the 
loss of their jobs, 2) State Ferry Workers 
are trying to hold on to their bargaining 
rights, 3) Seattle Public Utilities have been 
under attack for two years have had their 
wages frozen, 4) Highline Water District 
froze wages for a year, and 5) Seattle 
School District has now announced the 
possibility of layoffs.

The local news portrays Ferry Workers as 
irresponsible and overpaid. Who will speak 
for them?  The truth is, a few that take 
advantage, does not make the majority.  

The Politicians, both Republican and in 
some cases Democrats, are trying to frame 
the distress in our State and National 
economy as being caused by unions. 
They want to convince us that eliminating 
bargaining rights is good for America, and 
the deficits will go away. We don’t deny 
the fact that our own State budget is faced 
with financial shortfalls, and some tough 
choices need to be made, but taking away 
our right to bargain isn’t one that should 
be negotiable.

Our Local Union Plumbers, Fitters, and 
Refrigeration Mechanics have an out-of-
work list of 28%. Our Apprenticeship List 
is 40%. I mention this fact as our Local 
economy struggles to find its footing 
and create jobs in the private industry, 
our rights to work under Project Labor 
Agreements (PLA’s.), Prevailing Wage, 
and the federal version, Davis Bacon, 
are being attacked as too expensive 
and unnecessary. If not for PLA’s and 
Prevailing wage jobs, our out-of-work list 
would be even higher than it is now.  In 
the meantime, corporate profits are at an 
all-time high, fuel prices are right back 
to where they were 29 months ago, and 
the National unemployment has barely 
dropped under 10%. 

To control or minimize the attack on 
working families, i.e., Our Membership, 
it’s time we all step up and do our part. 
Participate in Labor Rallies; be involved 
with Local and State Politics. Our Local 
Union has one of the most progressive 
Political Action Committee in the State, get 
involved and support them when they call 
for your help. 

Please watch our website (ualocal32.com) 
for updates for future Labor Rallies and 
to keep up on Local Union political issues 
that affect us all.  
Fraternally,
Jeffery J. Owen 
Business Manager
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CAREMARK

On the LINKS page of the UA LOCAL 32 website, you 
will find the following documents for Prescription 
Drugs through Caremark:

1.	 Mail Order Form
2.	 List of Participating Pharmacies in Washington
3.	 Prescribing Drug Formulary
4.	 Maintenance Drug List

In addition, there is a direct link on the HOME page 
to take you directly to www.caremark.com where 
you will find the above documents, as well as a host 
of other information.

FUNDRAISER R QUEST

•	 My name is Jamie Keller and I am training to 
participate in the Pacific Crest Triathlon this 
June in honor of my father, Jeff Keller. He was a 
proud member of Local 32 Plumbers & Pipefitters 
of Seattle for over 32 years. As a member of The 
Leukemia & Lymphoma Society’s (LLS) Team 
In Training, I will be swimming 1.5k, biking 
28 miles, and running a 10k. I have committed 
to train for this triathlon and I’ve promised to 
raise $3,200.00 in donations to The Leukemia & 
Lymphoma Society. 

Please help to support me and remember Jeff by 
donating. With my sincere thanks, Jamie.

Where to donate online (very simple):
pages.teamintraining.org/wa/pctri11/
JamieKeller

Where to send donations (checks made payable to 
LLS): 812 5th Avenue N. #302 Seattle, WA 98109

•	 Hello! This is Ryan Garvie, son of Randy Garvie. 
I am participating in the Hope on the Slopes 
event, again, to help raise money to fight cancer 
in Randy’s name. This is the 3rd year we’ve 
done this and Team Rowdy is bigger than ever.

Please follow the link below to check us out and 
donate if you can.

Please help to support me and remember Randy by 
donating:

http://main.acsevents.org/site/PageServer

Thanks!

Ryan Garvie
garvatious@hotmail.com
(206) 999-0543
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master agreement does for the Plumbers, Steamfit-
ters, and Refrigeration Mechanics).  A PLA will es-
tablish the work site rules such as hours of work 
and shift pay. It will establish a standardized griev-
ance procedure for all signatory construction crafts. 
Often PLA’s will set apprenticeship utilization and 
workforce diversity goals for the project.    

Why we should like PLA’s  
First of all, it is important to understand that 

PLA’s benefit the union construction workforce.  
Projects that are covered by PLA’s are typically pub-

lic work projects.  This means that ANY qualified 
bidder can bid on and be awarded a contract re-
gardless of the company’s union affiliation.  When 
there is a PLA in place, a non-union contractor can 
bid work on the project, but if they are selected to 
work on the project they MUST sign on and agree to 
be bound by the terms and conditions of the PLA. 
This includes payment into all health and welfare 
trusts, and all workers must pay either union dues 
or “representation fees” to the union.  This does 
not make the non-union company signatory, nor 
are their employees now union members, it simply 
means that their workers are covered by the terms 
and conditions of the PLA and are paying for ser-

vices received.
Secondly, Project Labor Agreements typically 

will establish and set an Apprenticeship Utilization 
Goal. For most PLA covered projects, a certain per-
centage (typically 15%) of the work hours are set 
aside for apprenticeship training, and in the State of 
Washington, only state certified and registered ap-
prentices are allowed to be paid anything other than 
journeyman wages. 

Also, there is often language that dictates that 
all workers MUST be dispatched from a union hall 
and only a pre-set number of non-union “Core” em-
ployees are allowed on the project.  So, if a non-
union contractor is awarded work on the project, all 
of their employees 
must be dispatched 
from a union hall.  
In most cases, ev-
ery other employee 
working on the job 
must be a union re-
ferral (member).

Ok… So what’s 
the down side?

There is one important fact about PLA’s that ev-
ery union member needs to know: the terms and 
conditions of a PLA supersede our Collective Bar-
gained Agreement terms.  So, the hours of work 
might be different, the grievance procedure is slight-
ly different, and, in general, the terms and condi-
tions can be different than our master agreement. 
Also, all members working on a PLA project need 
to remember that a PLA usually has a no strike or 
lockout provision in them, (sorry… no walking off 
the job, no matter what the reason is!)  Usually the 
wages under a PLA will be the same as our master 
agreement, since PLA wages usually are tied to the 
Washington State Prevailing Wage. However, there 
have been situations where the prevailing wage was 
lower than our CBA wages, but in time the prevail-
ing wage has always caught up to our master agree-
ment wage rate.

So, when you stop and take a good hard look 
at the pros and cons of Project Labor Agreements, 
you will have to agree that the benefits gained from 
these agreements far outweigh the problems. This is 
why all of the International Unions in the building 
and constructions trades support and endorse PLA’s 
and why your Local 32 Political Action Committee 
asks all the political candidates seeking our support, 
whether or not they support PLA’s. We strongly 
believe that PLA’s are good for the union member 
and good for the taxpayer, because the job is done 
right…the first time, on time, and on budget!

PROJECT LABOR AGREEMENTS FROM FRONT PAGE

Brightwater Tunnel

Beacon Hill Tunnel
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PAC News

Eric Gilbreath passing the gavel to new PAC Chair Leanne Guier.

For the past 4 years, Brother Eric Gilbreath has been 
the political face of Local 32. As the Chair of the 
Political Action Committee, he has spent countless 
hours sending out candidate questionnaires, setting 
up candidate interviews, and managing the many 
other activities that come along with being the PAC 
Chair. It is a thankless job. Very few realize the time 
and dedication it takes to do this job with no pay. 
Well, at least not the monetary kind. He has had 
the satisfaction of taking an active role in helping 
candidates who have been educated about issues 
that are important to our local to get elected. He has 
also taken an active role in educating our member-
ship on the importance of politics and how it affects 
getting jobs. 

When asked what was his most memorable mo-
ment, he recalled a significant experience. It was 

at a fundraiser for either Patty Murray or Maria 
Cantwell. The then Senator, Barack Obama, was 
present at the event. Eric had the book, Audacity 
of Hope, written by Obama, autographed. This was 
shortly before President Obama announced his can-
didacy. How cool is that? As the newly appointed 
Chair of the PAC, I can only hope to be as effective 
as he has been. I am extremely grateful for all the 
support and guidance he has been giving to me. His 
response when I thank him, “It’s my job to help you 
succeed”. 

Brother Eric Gilbreath, on behalf of the PAC and I’m 
sure the membership,

Thanks for a job well done!

Submitted by Sister Leanne Guier

Brightwater Tunnel

Passing the Gavel
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UA Local 32

Membership

595 Monster Rd. S.W,

Renton, WA  98057

February 10, 2010

Dear Brothers and Sisters,

This is a letter of introduction.  We help blue collar workers get the benefits 

they paid for through Washington State Labor and Industries for hearing loss 

due to occupational noise.  We have been successfully managing claims for 

almost 23 years and have worked with over 18,000 companies nationwide.  

We are registered as legal representatives with Washington State Labor and 

Industries (#1700) and members of OPEIU Local 11.  

Your Business Manager, Je! Owen, along with your executive board asked us 

to bring this program to your attention.  Many thanks to them for caring 

about their members, you, in making this information available!!  Your 

leaders in partnership with us ask you to call today to see if you are eligible 

for these benefits!  There is no out-of-pocket cost to you.  These are your 

benefits!

We would like your help in getting this information out to your fellow 

brothers and sisters who have paid into Washington State Labor and 

Industries and have benefits just waiting for them to collect.  These are 

benefits they have already paid for and include compensation and free 

hearing aids, batteries, and repairs for the rest of their lives!

Sincerely,

Deborah Stopper

800-752-2125

S.L. Napier and Associates, Inc.

309 SW First Ave

Kelso, WA  98626

T 800-752-2125

F360-695-4883

stopper@qwesto"ce.net

www.4bluecollarworkers.com



SPRING 2011  32 Connections  |  7

By now, most Americans know that health 
care costs in America have been 
skyrocketing out of control for the last 
fifteen years.  The majority of health care 

premiums are increasing at a rate of twelve to 
twenty percent per year.  It doesn’t take an economist 
to realize these increases are unsustainable.  On 
average, most employer and trust-based insurance 
plans cost between eight to fifteen percent of an 
employee’s total wage package.  Plans on the low-
end of the cost range typically require employee 
contribution with reduced coverage and high 
deductibles.  Plans on the high-end usually are 
union-based trust or employer/union negotiated 
agreements, often including retiree subsidies but 
still having limited coverage and high deductibles.  
Figuring the cost of deductibles, the fact that most 
plans only cover between seventy to ninety percent 
of medical costs, most Americans (who are lucky 
enough to have health insurance) have between 
fifteen to twenty percent of their earnings going to 
the cost of their health care.  Some projections have 
these percentages rising to between twenty-five to 
thirty percent in five to seven years.

I recently spoke to an Olympia-based lobbyist 
who told me the only thing good about the new 
health care bill, other than it will cover the less 
fortunate, is that it will lead to a banking style 
health insurance meltdown that will force the 
U. S. government to end the current “for profit” 
American health care system.  He believes it will be 
replaced with a system much similar to Medicare.  It 
is hard to argue with this lobbyist’s opinion, when 
premiums continue to soar.  Eventually, the middle 
class, which constitutes the largest demographic of 
the HMO’s, will not be able to afford health care.  It 
would stand to reason, as participation in HMO’s 
plummet and their profits and stock prices crash, 
that the government will have to spend billions, if 
not trillions, to keep the failed system afloat.  Why?  
Because it’s too important to fail.  Sound familiar?  
It is obvious that the only concern of political party 
leaders and Wall Street is how much money can be 
siphoned from the American economy before the 
system crashes.  Sound familiar?  The American 
health care system will inevitably be a universal 
coverage system.  It is only of matter of when.  Will 
our leaders continue to deny the facts before them 
until the damage accrued cannot be undone?

As Americans, we should be outraged at our 
political leaders.  When taxed with solving this crisis 

for their constituents, the political leaders decided 
to engage in divisionary rhetoric intending to create 
fear amongst the population as to the effects of 
universal health care for all.  In addition, we should 
also feel outrage towards these politicians who 
betrayed their own ideals by allowing a bill to pass 
that will surely lead to failure as it has no real way 
of controlling costs or removing the stranglehold 
of meeting stockholder’s profit expectations.  The 
current cost of American health care is crippling 
the ability of American products to be competitive 
throughout the world.  It is having an equal effect 
on the American citizens as the bankruptcy rate 
continues to explode with more than half of those 
reportedly being directly related to unpaid medical 
bills.  All this and I have yet to even mention the 
impact of prescription drug costs on our economy.

Where are our leaders?  Where is the Roosevelt, 
the Eisenhower, the Kennedy that will stand up 
and tell the people the truth about the future of 
our health care system?  Unfortunately, times have 
changed.  In the age of big money special interests, 
there can be no heroes.  Only outraged voters are 
the ones who can convince politicians to put aside 
their big money contributors for real change.  I 
urge everyone, whether they are conservative, 
liberal, independent or any other affiliation, to 
educate themselves about the state of our health 
care system.  Call upon your elected officials and 
demand action that brings about a solution before 
a meltdown.  The next one may prove to be more 
than we can bear.

Respectfully,
Eric Ercanbrack
President North Central Washington Labor Council

Health Care The storm before 
the apocalypse
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Plumber Report_______________________________________________

By Steve Menne

Brothers and Sisters:

I know it has been a difficult time for many 
members, but you have remained loyal & strong 
through it all.  Remember the principles of being a 
trade unionist.  It is Unions that provide good wages 
& benefits. It is the Unions that fought to increase 
the minimum wage and created the 8 hour workday 
and the 40 hour workweek.  During these tough 
times, it’s easy to take so much for granted of the 
things that are important to every working family.  
We know when Unions are strong, the economy is 
strong.  There are better times ahead for us all.

Recently, I was re-elected as President of the 
Seattle King County Building & Construction Trades 
Council.  Through the S.K.C.B.C.T.C., we are 
working with local politicians to help create jobs 
in the construction industry here in King County.  
The deep bore tunnel for the replacement of the 
viaduct is the major project in King County to 
help put Union members back to work.  The State 
of Washington has offered to the City of Seattle 
agreements to provide legally binding protections 
for the City of Seattle with the Washington Dept. 
of Transportation.  The agreements ensure that the 
Seattle D.O.T., Seattle P.U.D., and Seattle City Light 
are active partners in the project.  The replacement 
of the Alaskan Way Viaduct is vital to the Building 
Trades by providing good jobs with the best wages 
& benefits for our members.

No union or union member is responsible for 
the economic crisis we find ourselves in.  Some 
people think by cutting jobs we are helping the 
recovery.  That is a myth!  Look back into history 
and the Great Depression.  They created jobs and 
worked their way back.  We can do the same now.  
We are doing what we can to create jobs with the 
help of some very brave politicians.  

The legacy of the bore tunnel project will 
be a world-class waterfront in Seattle and the 
revitalization and redevelopment of that area for 
decades, creating new jobs for our members with 
the best wages & benefits.  The expansion of the 
Washington State Convention Center is another 
large project for the future.  The S.K.C.B.C.T.C. is 

working with the Washington State Building Trades 
to move up the start date of that project, which 
includes a top class hotel that will provide badly 
needed jobs in our industry.  

Through the Worker Owner Council (supported 
by the Building Trades Affiliates) and Executive 
Sec. Doug Kilgore, he has facilitated meetings with 
C.E.O.’s of major corporations that we, as Union 
members, have monies invested in through our 
pension funds.  So far, we have met with P.S.E. and 
Swedish Hospital.  The discussions have centered on 
the involvement of union labor on the large projects 
and the value we bring by finishing these projects 
on time and under budget.  We look forward to 
giving these owners the best bang for their bucks. 

For the Plumbers, both residential and 
commercial, remember to schedule your C.E.U. 
classes to enable you to renew your Plumbers 
certificate with Washington State Labor and 
Industries.  Right now, the members at the top of 
the Building Trades list have been out of work for a 
year and a half.  We want jobs but the commercial 
side of our industry has been hit the hardest in this 
economic recession.  During upcoming negotiations, 
it is important to us in the office to protect the good 
wages, benefits, and working conditions we have 
to enable our members when they do get back to 
work, steady work; to get financially fit sooner not 
later.  Things will get better, but we need you to 
stay fit and prepare how to get back to work.  There 
are classes available through our J.A.T.C. to help 
you keep your mind sharp and improve your skills.  
For your license renewal, you will need a minimum 
of 4 hours of C.E.U’s for Electrical Safety and 12 
more hours of C.E.U.’s of Plumbing related courses. 
twelve hours of one class, or a combination of 
classes to give you 16 hours of C.E.U.’s for a 2-year 
cycle so you can renew your license.  

As for finding work in other states or jurisdictions 
in Washington State, I have not yet heard of any 
opportunity for Plumbers.  We have been in contact 
with Local 342 in Oakland, CA about the need for 
Med Gas NITC endorsed plumbers going to work 
there.  Currently, they have local members there on 
the out-of-work list.  They are developing 1 million 
square feet of Medical facilities in their area, and 
we have conveyed we have certified Med Gas NITC 
endorsed members willing to travel there to go to 
work.  They said when they have a need for our 
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members, they’ll call Local 32 before any other 
Local. Still, nobody wants to leave home for work, 
and I want you to know we are working hard here 
to create jobs.  

Finally, Friday March 11, 2011 is the Second 
Annual World Plumbing Day.  A day to remember 
the important role that Plumbing plays in relation to 
both public health and the environment.

Fraternally Yours,
Steve Menne,
Business Agent

Steamfitter/
Welder Report_______________________________________________

By PJ Moss

Brothers and Sisters,

The work outlook inside Local 32’s jurisdiction 
looks to be slow for at least the first and second 
quarters of 2011.  There are few jobs that look to pull 
from our out of work list.  

Our surrounding locals look to have some 
opportunities for travelers starting this spring.  
Certifications will be the key to getting out on work 
in Washington and Oregon.  These include TIG 
welders, TWIC cards, Oregon Class 5 Boiler License, 
and OSHA 10/30

Outside of the Northwest we have been 
successful in helping several of our members who 
have been willing and able to travel back to the 
Midwest.  Most of these calls have been for TIG 
welders.  

If you are interested and able to travel please 
contact me and we can discuss your specific 
situation.  

Jurisdiction

The past 6 months have opened my eyes 
concerning our Jurisdiction, specifically issues that 
arise with crafts outside the umbrella of the UA.  
Many times it happens that we as UA members don’t 
realize until after the assignment and installation 

have been completed.  Several current hot button 
jurisdictional issues that directly affect the fitters 
are:

Generator Exhaust

With the abrogation in 2009 of the UA 32 and 
Sheet Metal 66 agreement of 2004 this scope of work 
has been under attack.  Whether this is schedule 40 
or pre insulated pressure pipe (i.e. Metalbestos), it 
is our work.  Materials do not dictate jurisdictional 
lines.

MRI Quench Vents

These vents are either installed as a schedule 
10-40 stainless steel or often specified as a specific 
gauge. Again, this is our work and materials do not 
dictate jurisdictional lines.  If you are working on a 
hospital or medical office building ask the question 
from the onset “is there an MRI machine going in”.  
Getting out in font on these issues helps protect our 
work.

VESDA Smoke Detection

VESDA smoke detection piping is commonly 
found in all size of server rooms.  The majority of it 
is done in PVC piping, and many times an electrical 
contractor will have this in their scope due to it being 
a fire alarm system.  Local 46 IBEW recognizes this 
is our work and has already assisted us in protecting 
the jurisdiction for this scope of work.  Again, early 
knowledge of any issues helps both Local 32 and 
our contractors protect our jurisdiction.

Steel Hangers and Supports for Piping
and Equipment

Any supplemental steel used for hangers or 
supports for single use (UA equipment and pipe 
only) is the Jurisdiction of the UA.

In closing, remember that materials used do not 
define the jurisdictional scope, early notification 
of potential issues gives us all time to work on a 
favorable outcome, and knowing the equipment 
and systems on the job site are all key elements in 
protecting the work we do.

Fraternally, 
PJ Moss, 
Steamfitter/Welder Business Agent
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Refrigeration Report_______________________________________________

By Erik Pound

Brothers and Sisters,

Mid-Winter is usually the slowest time of the 
year for us, but 2011 is shaping up to be a better year 
than 2010.  Many contractors are more optimistic 
now than they were just a few months ago, and 
some are expecting modest growth for this year. 

 While some of our HVAC contractors are 
keeping fairly busy, others have been very slow 
for months. We still are experiencing quite a bit 
of underemployment, with many of our members 
working less than 40 hours per week. Many 
customers have cancelled scheduled maintenance 
contracts. They only want to service equipment 
when it breaks down.  There continues to be a large 
vacancy rate for commercial buildings downtown, 
which means less tenant improvement, service and 
maintenance work.

Supermarket construction will be picking up 
soon.  Our contractors are reporting increased 
activity, and they’ve been bidding more work 
lately.  Seven projects should be underway by April, 
and hopefully all of our supermarket construction 
guys will be working by then.  Four supermarket 
construction mechanics have been dispatched in 
the past week.   

 For the most part, supermarket service has 
been doing pretty well.  TrueTemp was successful 
in winning the bid for Safeway service in the greater 
Seattle area.  Hussmann used to have the account, 
and it’s uncertain at this point if they will have the 
work load to keep everyone going. 

Our out of work situation as of
March 9th, 2011:
•	 36 Journeymen.
•	 8 Apprentices.
•	 6 Techs.  

I still keep an email list of many, but not all, 
of our out of work members.  I use this to pass 
along job opportunities for city, county, shipyards 
& school districts as they become available; as well 
as other information. There haven’t been many job 
openings lately, but If you would like to be added to 
this distribution list, please contact me @ 425-277-

6680 or Erik@ualocal32.com. 
As you know, we will begin to prepare for 

negotiations soon. The master agreement expires 
on May 31st; the Refrigeration agreement expires 
September 30th.  I encourage all of our members to 
attend as many union meetings as possible.  During 
the March meeting, there will be nominations for 
Delegates to the W.S.A. and U.A. conventions; 
elections will be held in April.  Hopefully, we’ll see 
a good turnout for these meetings.

Our next quarterly Shop Steward meeting will 
be April 21st, 2011.  The Pizzas show up around 4:30 
and the meeting starts at 5pm. The Refrigeration/
HVAC Stewards will meet separately to discuss:

•	 Contract Negotiations in 2011.
•	 A survey to the membership regarding 

upcoming negotiations.
•	 Any other topics the Stewards bring up.

Our Business Manager will stop in, and this will 
be a great opportunity for us to discuss issues that 
are important to the Refrigeration/HVAC industry.  
We have had excellent participation from our 
Stewards in the past, and I’m sure it will continue. 

Erik Pound, 
Refrigeration /HVAC Business Agent

Wenatchee Report_______________________________________________

By Eric Ercanbrack

Brothers and Sisters,

Work in the Wenatchee area has slowed 
down considerably with construction at Central 
Washington Hospital being nearly complete. There 
is a small amount of work currently underway 
at the Intergate Columbia Data Center in East 
Wenatchee (work is being performed by McKinstry 
and Hermanson). There is a boiler project at the 
Alcoa Wenatchee Works plant being performed by 
University Mechanical. While we have dispatched 
a few members to these projects, they will 
unfortunately not be enough to put all the local 
members back to work. 

While the outlook for work is not bright for this 
spring and early summer there are some upcoming 
projects that that I feel have the potential to get 
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most of our local members back to work by the fall 
of this year.  Firstly, J.P. Francis has the Chief Joseph 
Dam Fish Hatchery Project (6,000 man hours) 
starting this summer.  There are also two more 
hatchery projects preparing to bid soon that will 
be getting underway at roughly the same time as 
Chief Jo.  If our contractors can secure at least one 
of these hatchery projects it would help to move the 
Wenatchee out of work lists this summer. Secondly, 
the Eastmont school district has six school projects 
currently in the design phase and hopefully they will 
begin to put the projects out for bid soon.  Lastly, 
it appears likely that there will be two new data 
centers being built by the Sabey Corporation at the 
Intergate Columbia site in East Wenatchee.  The size 
and scope of these data centers is still unknown at 
this time.  I hope to have more detailed information 
soon.

In the northern sector of the Eastern jurisdiction 
(Okanogan County) Ogborn Plumbing has had some 
recent success winning some bids and recently 
added another plumber apprentice. This brings 
their crew size to four full time employees. This 
is very encouraging to see one of our contractors 
expanding in a predominately non-union area. In 
the next newsletter I intend to do a story on Ogborn 
plumbing with an interview of Dave Ogborn (owner 
of Ogborn Plumbing) and his employees.  In the 
story I will outline the locals history in the North 
valley and discuss the goals for the local there in 
the future.

On the organizing front in North Central 
Washington there is one industry, that as the area’s 
organizer for local 32, takes center stage.  That 
industry is work being performed on the Hydroelectric 
dams in our jurisdiction. (Chief Joseph, Wells, 
Chelan Falls, Rocky Reach and Rock Island) With 
the exception of an occasional small sub-contract 
most of our work being performed in this industry 
is by union and non-union millwrights.  This is due 
in part to the large foreign power contractors that 
control; this work (Alstom, VA TEC, Toshiba and 
Andritz), wanting the work done for lower wages 
and their desire to use one craft only on the work.  
This policy has not only cost Local 32 but has cost 
the electricians and laborers as well. With projects 
upcoming at Wells and Rock Island dams and both 
being valued at well over a hundred million dollars, 
I have teamed up locally with the electricians and 
the laborers to meet with the Douglas and Chelan 
county Public Utility Commissioners.  We will 

discuss classifying this work appropriately and the 
need to have the proper craft assigned to the work to 
ensure the public’s money is being spent properly. I 
also intend to use my position as the North Central 
Washington labor council president to encourage 
the other local unions to support us in re-claiming 
this work.

Respectfully,

Eric Ercanbrack,
Wenatchee Business Agent/Organizer

Sequim Report_______________________________________________

By Lee Whetham 

On the Peninsula, I’ve been an advocate for both 
proposed co-generation plants at Nippon Paper in 
Port Angeles and Port Townsend Paper in Jefferson 
County by attending and speaking in support of 
each paper mill building these large construction 
projects.  By burning biomass and producing steam, 
they will produce electricity when it is harnessed 
through a steam turbine. This will help both paper 
mills stay economically diversified and hopefully 
provide jobs for another 80 + years to members of 
U.A. Local 32 with future industrial pipe work.  Both 
proposed projects total 126 million dollars, which 
translates into a substantial amount of man-hours. 
Our contractors have to be given the opportunity to 
bid on these, which could help us with our out of 
work brothers and sisters.

Our 5 plumbing shops on the Peninsula continue 
to perform work in the service, residential and 
commercial fields. 4 out of 5 of these companies 
working as 1 man shops. Currently I’ve been 
working with our Business Manager, Brother Jeff 
Owen to identify additional means to increase our 
man-hours in these markets, here in zone 2, on the 
Peninsula.

We started the year off with 9 ongoing building 
trades jobs, from Indian Island to Forks, Washington 
in January of this year. Our community college, 
Peninsula College, is currently designing their next 
project. This is the Allied Healthcare Building, 
where we’ve been successful in securing work for 
several years on this campus.  

  
I’d like to close with this thought, with sections 
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of our Master Agreement expiring on May 31st, I’d 
like to remind my brothers and sisters of U.A. Local 
32 that our jurisdiction is the economic engine that 
drives the state of Washington and in solidarity we 
will prevail. 

Respectfully Submitted,  
Lee Whetham 
Peninsula Business Agent/Organizer

Metal Trades_______________________________________________

By Marty Yellam

Legislators attacking bargaining 
rights in Olympia

It seems like every year gets tougher for Labor 
in Washington State.  In 2007-2009 W.S.F. took on 
the Puget Sound Metal Trades and its Eagle Harbor 
Maintenance Facility. At arbitration it was found that 
the work group had value added and a 12% wage 
increase was awarded in the arbitrators decision.

The Federation of Marine Unions (I.B.U., M.M 
&P, M.E.B.A. and P.S.M.T.) all met with Governor 
Chris Gregoire and deferred our wage increases 
because of the troubling economy and huge budget 
deficit in the 2007-2009 biennium. 

Ferry Unions met with State Legislators and 
the Department of Transportation leaders, Paula 
Hammond and David Moseley, to uncover cost 
saving ideas to help find relief for the increasing 
deficit. The Puget Sound Metal Trades Council 
brought forward new legislation (HB #2271) that 
would measure the value added that our members 
have demonstrated over the years. HB #2271 would 
raise the current monetary limits set for contracting 
out to private contractors from $60,000 per project 
to $120,000. The P.S.M.T.C. worked with W.S.D.O.T. 
ferry division to show that by raising the current 
threshold we could measure savings and establish 
new work efficiencies. HB  #2271 passed in 2010.

Now, fast forward. Today, we are being attacked 
by some of our friends in Olympia. Department of 
Transportation Chair Mary Margaret Haugen has 
sponsored Senate bill #5405, #5406 and #5409. If 
passed this will set Unions back 30 years, or more.  
On the House Side our good friend Judy Clibborn 

has jumped on Mary Margaret’s bandwagon, by 
sponsoring bills #1511 and  #1512.  Let me give you 
the highlights of these bills.

•	 Overtime from 2x to 1.5x pay
•	 Cut Travel time for commuting 
•	 Cut Meal compensation
•	 Abolish M.E.C. (Marine Employee 

Commission) transfer to P.E.R.C.
•	 Abolish interest arbitration
•	 Regress on Apprentice utilization
•	 Legislate vacation

As we look around the country we see an 
outright attack on our Unions. We must not allow 
politicians to Legislate our Collective Bargaining 
rights, we must fight those who try to take away our 
beliefs and our right to bargain. It’s time to stand 
up and be noticed. Call your representatives and let 
them know how you feel.

Marty Yellam

Metal Trades

Todd’s Shipyard Bought out by Vigor 
Industrial LLC

The acquisition was made based on an offer 
to purchase and a merger agreement in December 
2010 and a subsequent tender offer in January 2011 
through which over 88% of the outstanding shares 
were tendered, satisfying one of the key conditions 
of the merger agreement.

“We are excited about the opportunities for 
growth added to the Vigor family by Todd’s talents 
and capabilities,” said Frank Fodi, the President of 
Vigor.

Fodi expressed confidence that the combined 
companies will be able to offer customers a broader 
array of repair and construction services, and do so 
while also improving the efficiency of its delivery.

“This creates a strengthened presence for the 
company and the industry in the Puget Sound 
region and the Northwest, which is great for our 
customers, our employees, our communities and 
our economy,” said Steve Welch, who served as 
Chief Executive Officer of Todd. 
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With the completion of this transaction, Todd 
Pacific Shipyards Corporation becomes a wholly 
owned subsidiary of Vigor Industrial and will 
become Vigor Shipyards, Inc., with Fodi as its Chief 
Executive Officer and Welch as its President.

The new owner has agreed to honor the current 
collective bargaining agreement that runs through 
April 1, 2012.  Business Manager Jeff Owen has 
committed to do what is necessary to secure our 
autonomy in the Marine Industry.  We are scheduled 
to meet with the new owner of Todd’s (Vigor) later 
in February.  We will be talking about an agreement 
that keeps Local 32 in a leadership role in the 
industry.

USS NIMITZ (CVN68)

Back in January 2010, Todd Shipyard announced 
that the Navy awarded a $3,739,714.00 repair 
modification to previously awarded availability. 
The total scope of work was in excess of 36 million 
dollars, commencing in January 2011 and being 
completed in December 2011.

We here at Local 32 felt it necessary to schedule 
a 40-hour Marine Pipefitting class to assure Todd’s 

that we had the work force necessary to handle all 
its manning requests.

I want to thank all members who took part in 
this marine pipefitting class.  We were able to get 
all of those who wanted to work in the first class 
but fell short on the 40 members who most recently 
took the class. 

Todd’s has been tight lipped on why work has 
been non-existent, Building Trade steamfitter Art 
Shadox who is running work over on the Nimitz in 
Bremerton reported that the Navy has been walking 
through jobs and canceling most of the planed work.

Now that the Ferry contract is winding down in 
Seattle, Todd’s is coming down in manpower and 
shifting employees over to Bremerton as necessary.  
We are hopeful that the Navy will open up a few 
work orders in April to keep as many Pipefitters 
working as possible. 

I will keep the list of members who took this 
Marine training active through 2011. If work should 
break I will be calling. Thanks for your patience.

Marty Yellam
Metal Trades
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In the COMET classes taught 
here at Local 32, we often talk 
about our founding fathers and 
their legacy. We talk about how 
the original founders traveled 
from city to city organizing local 
unions. These men received very 
little financial support from the 
national union because it was so 
new and funding was limited, so 
they worked construction while 
organizing workers in their re-
spective trades. In doing so they 
established a long and noble tra-
dition in the labor movement. 

Our founding fathers were our 
first Salts. They knew that there 
was strength in numbers and that is the foundation 
of our labor unions. Our numbers have dwindled 
in the last forty years, and unions have seen their 
strength reduced. We have tried to reverse this trend 
by encouraging our members to seek employment 
with non-union shops. It’s an age-old tradition, and 
in these difficult times it’s something we should 
think about doing. This could not only help you, 
but also help your organization at the same time. If 
you are interested, please contact the business of-
fice. There are some opportunities.

As we all know, work is very slow not only for us 
but for the non-union as well.  I talk to non-union 
contractors on a regular basis; they tell me how 
hard it is for them to find work. Many of them have 
been bidding on public works projects and that is 
a problem for us. All the more reason we should 
be Salting, so that when the work does come back 
we will have a better idea who and what we are up 
against, and be ready to take action. Brothers and 
Sisters, the heart and soul of union heritage is col-
lective bargaining. With out it we have no union. If 
we have been watching the news lately, we know 
that unions are under attack.  No matter your poli-

tics, the Bill of Rights grants Americans the right to 
assemble and freedom to associate. Many great men 
and women gave their lives so that we could earn a 
living wage, we must carry on the proud traditions 
and beliefs of those great leaders. Please support 
your local unions.

The organizing department continues to work with 
Labor and Industries to try and protect our work. 
There are many dishonest non-union contractors 
who cheat the system and make it difficult for hon-
est union shops and open shops to compete.  We 
continue to try and have tighter rules and regula-
tions set in place to control these bad players.

We have all also been working with the Washing-
ton State Labor Council and sit on wage fraud and 
misclassification committee, and we have regular 
contact with an assistant to the Sec. of Labor, Hilda 
Solis, to put an end to these illegal practices.  We 
will report more on our progress as the committee 
moves forward.

Fraternally,
The Org. Dept. UA local 32.    

Organizing
2011
BY BRUCE KELLEY AND BRAD MOORE
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Solidarity
BY BROTHER JOE MORATO

Work started at Local 32 leads to
housing crisis help for everyone. 

Housing Crisis Help
It has been over a year since we first organized a 
mass meeting for our out-of-work members to dis-
cuss the problems we were facing. We discussed the 
issues some of us were having when dealing with 
mortgage lenders. We spent months making phone 
calls and talking to our brothers and sisters about 
what needed to be done, what changes needed to 
take place. We had meetings with community advo-
cates like the Urban League, Solid Ground and other 
housing rights advocates. We spoke with officials 
from the Department of Employment Security. We 
spoke with our state representatives, we spoke with 
the state treasurer, we talked to lawyers, media out-
lets, and we spoke with the banks.

It was decided that there needed to be a way that 
our members could have face to face meetings with 
mortgage lenders in order to evaluate and renegoti-
ate loans that were falling behind. So many people 
were frustrated and giving up. They could never 
get the same person on the phone, operators had 
no record of any previous arrangements, and really 
didn’t have accurate information to give our mem-
bers. When we bought our homes it was a face to 
face meeting with smiles and handshakes, we de-
manded the same kind of treatment when we were 
facing trouble and needed help.

After many months of meetings, negotiating, ar-
guing, miscommunication and calling in the State 
Treasurer, one major lender, specifically Bank of 
America, has followed through on a promise to us 
to set up a homeownership center located at 800 
Fifth Avenue in downtown Seattle, the Bank of 
America customer assistance center is scheduled 
to be fully functioning by the end of March.  Ap-

pointments can be made 
by calling (206) 358-4338. 
the Seattle Area. Chase has 
already done this and it is 
time that other lenders do 
the same. The hard work 
and commitment of many 
members like Doug Irish 
and Bruce Kelley has made sure our members are 
being taken care of and not left out in the cold.

It is very important that if you have a mortgage that 
is in distress or will be soon please:

•	 Participate in the next Housing Team meeting 
on Monday, March 14, 6:30 to 8 p.m., to keep 
moving the campaign forward. The meeting 
will be take place at UA Local 32, Seattle Area 
Pipe Trades, 595 Monster Road S.W., Renton. 

 
•	 If you are a Bank of America borrower at risk of 

losing your home, call the bank’s customer as-
sistance center at (206) 358-4338.  Please report 
your experiences, good or bad, with bank repre-
sentatives by contacting Sound Alliance, info@
soundorganizing.org, (206) 575-2252.
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It’s hard to imagine today that just under a centu-
ry ago much of America was undergoing a public 
heath crisis due to disease spread through improper 
sanitation caused by divergent plumbing practices 
and conflicting codes. The contamination of drink-
ing water was at one time the single greatest cause 
of human disease. Prior to the founding of the Inter-
national Association of Plumbing and Mechanical 
Officials (IAPMO) in 1926 there was no such thing 
as a uniform plumbing code to create standards that 
would ensure public safety and clean drinking wa-
ter across the nation and around the world.  

IAPMO’s uniform plumbing code has been desig-
nated as the American National Standard to govern 
the installation and inspection of plumbing systems. 
Since IAPMO is a volunteer organization, its code 
would not be possible without the voluntary contri-
butions of consumers, enforcing authorities, install-
ers/maintainers, insurance, labor, manufacturers, 
research/ standards/testing laboratories, special 
experts and users. The UA and Local 32 have al-
ways been strong participants and advocates for a 
Uniform Plumbing Code even before it was estab-
lished in 1926. It’s no wonder that these two organi-
zations with the same goals would share members.  
Many of our membership take part in IAPMO. Our 

involvement in IAPMO shows to the public that we 
are committed not only to our safety but equally to 
theirs.  

Two of our own members have continued in this tra-
dition.  Fred Volkers, retired City of Bellevue inspec-
tor and Steve Nastruz, inspector for King County 
have dedicated their free time to continue the de-
fense of strong plumbing standards.  Both men are 
representatives of the North District of IAPMO, and 
have spent years on the board of directors.  Fred 
played a strong role in keeping the state law from 
adopting the more inferior international code.  Fred 
and Steve deserve to be recognized and commended 
for their important service.  It’s because of volun-
teers like Fred and Steve we don’t have to worry 
about the horrible pandemics our elders once faced. 
They are true champions of public safety. 

We encourage you to also become involved by at-
tending IAPMO meetings (this helps us get our pro-
fessional growth hours).  We also encourage you 
to look at the IAPMO website for more information 
about the codes we work under www.iapmo.org.

Celebrate the work we have all done to make the 
world’s water safer by participating in World Plumb-
ing Day on March 11th.
www.worldplumbingday.org

Champion
Program
BY BROTHER WADE JARVIS

Protecting Clean Water

2011 2011

Fred Volkers Steve Nastruz
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Retiree Corner
BY BROTHER MIKE SHILLEY

Retiree Breakfast Meetings
Listed below are the four North End locations that 
are rotated for the gatherings: 7:30am - 9:30am. For 
more information contact Sid Coltrin: 206-546-4121.
•	 Flo Anna’s Diner
	 14704 Bothell Way, Seattle, WA 98155
•	 Voula’s Good Eats
	 4306 228th SW, Mountlake Terrace, WA 98043
•	 Saw Mill Café
	 15409 Main St., Mill Creek, WA  98012
•	 Denny’s
	 22833 Bothell-Everett Hwy S, Bothell, WA  98021
 	 (Canyon Park)

Schedule: (every Thursday)
March 10th................................. Flow Anna’s Diner
March 17th........................................ Saw Mill Café
March 24th................................................. Denny’s
March 31st..................................Voula’s Good Eats
April 7th...................................... Flow Anna’s Diner
April 14th........................................... Saw Mill Café
April 21st.................................................... Denny’s
April 28th....................................Voula’s Good Eats
May 5th....................................... Flow Anna’s Diner
May 12th............................................ Saw Mill Café
May 19th..................................................... Denny’s
May 26th.....................................Voula’s Good Eats
June 2nd..................................... Flow Anna’s Diner
June 9th............................................. Saw Mill Café
June 16st.................................................... Denny’s
June 23rd...................................Voula’s Good Eats
June 30th.................................... Flow Anna’s Diner

Marine Fitters
Marine Fitters meet at Tommy’s Cafe
74 Rainier Ave. South in Renton.
First Wednesday of each month. 8am. - 9.30am.
Contact John Walters: 206-402-9684.

Burien/West Seattle
NEW! Local 32 retirees welcome to a coffee hour 
in Burien/West Seattle area at Geno’s Coffee and 
Bakery: 11620 Ambaum Blvd. SW. Burien.
Third Wednesday each month. 8.30.am - 9.30am.
Contact Mike Shilley: 206-762-7111
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Retiree Corner
BY BROTHER MIKE SHILLEY

Retired Marine Pipefitter John D. Walters is our fea-
tured brother for this issue. John hales from Wich-
ita Falls, a small town inside the Texas border with 
Oklahoma. At the end of his extensive Navy service 
as a radio operator through the Vietnam era, John’s 
ship was sent to the Todd Shipyard. Christmas 1965 
was frigid in Seattle and life was about to change 
forever. Just like shore leave for most sailors they 
find a girl, but this girl was special.

Janet Gould was daughter to Jimmy, shop steward 
for shipwrights at Todd, a decorated WWII veteran 
and long-serving Union member.  He thought John 
was  A.OK. Jimmy made sure that when John left 
the Navy, he had a job in Todd, and became his son-
in-law.  With a long-term contract to build Destroy-
ers and wages of $3.10 per hour in those days the 
American dream was possible.  Life was good, but 
laying keel in winter was a far cry from the climate 
in his old hometown.

Texas drew him and was a welcome treat, but find-
ing a job was urgent. He jumped at the chance 
offered…a plumbing apprenticeship. At half the 
wages he received at Todd, things were awful tight 
and now it was 105 degrees every day. After eight 
months, with no spare money, he set up his own 
“firework stand”.  There he made the money to re-
turn to Seattle and find a way back to Todd. This 
time with piping on his mind, he was able to get 
a Pipefitter Helper job. And as they say, the rest is 
history.  John later became a proud Local 32 Jour-
neyman Marine Pipefitter member and after his re-
tirement in 1999 served on the JATC and helped set 
up the present day Marine Apprenticeship program. 
During his time in the yard he worked on many Na-
val Ships and State Ferries.  For ten years he ran the 
Main Pipe shop, fabricating pipe of all shapes and 
sizes.  The majority of John’s lifetime friendships 
were made in the yard and the loyalty of his Union 
Brothers and Sisters remain today as they come to-
gether each month for breakfast in Renton.

Unionism is in John’s family DNA. Granddad was a 
Union Railroad Switchman. His son, Ty, is a heavy 
equipment operator.  Daughter Stacie is a Regis-
tered Nurse, and his wife, Janet, is a Seattle School 
employee.  All Union members. John’s Dad was a 
Lineman for Bell, a shop steward whose family felt 
the hardship of fighting through several long strikes. 
The eventual benefits gained throughout the years: 
Medical and Dental coverage, Pensions and income 
enough for some good family vacations. John had 
forty-five years at Todd, with the family putting 
roots down in Burien where he continues to enjoy 
retirement with his wife.

So that is John Walters, a dyed-in-the-wool Union 
man, a role model for all our members. When asked 
what he would like to say to his fellow Brothers and 
Sisters he simply replied “Thank them for being 
there, with, and for me, through the rough and the 
good times.  Thank those who helped restore our 
Apprenticeship program after 30 years of inactivity.  
I am very proud to call them my friends.” 

Member Spotlight: John D. Walters

Texas drew him 
and was a welcome 
treat, but finding a 
job was urgent. He 
jumped at the chance 
offered…a plumbing 
apprenticeship.
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John Waters at Todd Ship Yard



The election of the Delegates and Alternates for the WSA Convention will occur, by secret ballot, under 
a Special Order of Business beginning at 7:00 p.m.  at the regular Union Meeting of April 14, 2011,
at 595 Monster Rd SW, Renton, WA.

****************************************************************************************
The election of the Delegates and Alternates for the UA Convention will occur, by secret ballot, on
April 14, 2011, at polling locations and times listed below:

8:00 a.m. – 8:00 p.m.	 Union Meeting Hall – 595 Monster Rd SW,  Renton, WA
9:00 a.m. – 5:00 p.m.	 Local 32’s Office – 321 West Pine St, Sequim, WA
9:00 a.m. – 5:00 p.m.	 Wash. State Bldg. & Const. Trades Office – 215 Turner St NE,  Olympia, WA
9:00 a.m. – 5:00 p.m.	 Labor Temple Meeting Room – 27 North Chelan,  Wenatchee, WA

In the event of a tie vote following the April 14, 2011 election of
Delegates and Alternates for the UA Convention, a Special
Meeting has been scheduled to vote, by secret ballot,
on the tied positions.  The meeting is scheduled for
Thursday, April 28th, 2011, at 7:00 p.m. in the
Local Union Meeting Hall at:
595 Monster Rd. SW, Renton, Washington.

Fraternally yours,

Jeffery J. Owen
Business Manager
UA Local 32

Seattle Plumbers and Pipefitters
United Association Local 32
595 Monster Road S.W., Suite 213
Renton, WA 98057
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