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Building Trades Contract

ocal 32 is pleased to announce the ratification of a three-year contract for the
Building Trades Commercial and Industrial Plumbers and Pipefitters with
wage increases of ($2.85) The first wage allocation will be January 1st 2013.

Summary of the changes made to the Master Agreement:

Memorandums of Understanding 1 and 2 were incorpo-
rated into the agreement.

The definitions section was updated and some new def-
inition language was added.

The section requiring members on Travel Card Out status
to lose their spot on the out of work list after 6 months
was removed.

Steward layoff language was strengthened.
Rules covering 4-10 shift work were clarified.

Work orders will be filled by members on the Seattle or
Wenatchee ‘A’ list before being offered to travelers.

Short calls have been extended from 15 to 20 days.

Apprentices and Helpers will be dispatched by the Local
32 Business office instead of the JATC after Refrigeration
Negotiations have concluded. Effective October 1st 2011

The wage rate percentage for second, third, and fourth
year apprentices was changed effective next year. Note*
Current Apprentices will not be affected.

Expanded the list of skills and/or certifications that Em-
ployers can call for members on the out of work list.

Stewards can be dispatched from the out of work list.

Changed the Travel Free Zone to 15 miles either side of
I-5 throughout King County.

Continued on page 2
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by JEFFERY J. OWEN

All of the language changes were de-
tailed verbatim and passed out to everyone
in attendance at the Ratification Vote. After
an explanation and discussion, the mem-
bership in attendance ratified the agreement
by a majority vote. The handouts are avail-
able at the Union Hall if you were unable
to attend the meeting or on the website.

Our new contract will be available to
the Membership at the Regular Union
Meeting in December. It cannot be sent
to the printer until the Residential and
Refrigeration Appendixes have been ne-
gotiated and ratified. (Note: The Residen-
tial Agreement expired June 30, 2011 and
the Refrigeration Agreement expires Sep-
tember 30, 2011.)

Eastern Washington Agreement:

At the June 24th, Union meeting in We-
natchee, we reviewed and ratified the agree-
ment with the members present. The sum-
mary is below.

Summary:

e Wage increases $2.85 for three years.
First wage allocation January 2013.

e Contractual changes are the same as
the Master Agreement mentioned
above.

Residential Agreement:

e There will be no wage increase during
the term of this agreement. Should the
Health & Welfare Trustees and/or the
Apprenticeship Trustees call for an in-
crease to the contribution rates for their
respective Trusts, during the term of
this agreement, it is agreed that these
additional contributions will be pro-
vided by the Employer.
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In closing, I would like to thank all of
you for your hard work and dedication to
our Local Union and your trade. These as-
sets are, by far, the most important factors
in keeping Local #32 a leader in the state of
Washington and the entire United Associa-
tion. Finally to all the men and women in
the United States Armed Services, our con-
tinued support, respect, and gratitude.

Enjoy the rest of your summer and if
you have any questions or concerns please
contact me here at the Local Union office.

Sincerely,
Jeffery J. Owen
Business Manager, Local 32
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Assistance with Dues Payment

Local 32 offers assistance for members having diffi-
culty paying their monthly dues because of an extended
period of unemployment. The object of the assistance
program is to prevent a member from going delinquent
(3 months plus a day constitutes delinquent status). In
accordance to Local 32’s Constitution and By Laws, Ar-
ticle IX; Section 14, we can advance your dues following
the guidelines. However, it is the member’s responsi-
bility to contact the business office prior to the last
working day of the month. You will receive your re-
minder, letter in the mail, approximately 2 weeks prior
to going delinquent. If you need assistance you must
contact us at that time. Please do not leave voice mes-
sages requesting assistance.

Additionally, we have a “Pay it forward” fund es-
tablished by donations from members to assist with
dues. I urge you to call prior to going delinquent. After
4:30 p.m. on the last working day of the month it is too
late. When you go delinquent the procedure in accordance
with the Constitution and By Laws will be followed.

Dues Payment Options are:
e Pay by mail

e Pay by telephone - with credit card (VISA, Master-
Card, Discover, or American Express)

e Pay in person - cash, check or credit card. Also, for
your convenience we have installed a Waterfront
Credit Union ATM located at the front entry of the
building.

® Automatic Dues Payment Program (ADPP) which al-
lows automatic deduction from the checking or sav-
ings account of your designation. The transaction
takes place on the 5th of each month for the current
month’s dues. Please, contact the Dues Department
for the necessary paperwork to sign up for this pro-
gram. (Note: No fees with this program.

PRESCRIPTION DRUG UPDATE

Why do I have to get my maintenance drugs at
mail and a single source specialty drug facility?

The Trustees realize that this is a big change for
many participants who have used the same pharmacy
for years. However, the Trustees are concerned about
maintaining your drug benefit program while keeping
your copays from sky rocketing as prescription drug
costs continue to increase. One way they can do this is
to implement maintenance drugs at mail order and the
single source specialty drug program. Both of these
programs provide deeper discounted drug costs (lower
than the cost of the drug at a retail pharmacy) to the
Trust. These deeper discounts along with a generic/pre-
ferred drug formulary help the Trustees manage the
high cost of prescription drug benefits.

Do I really have to get my maintenance drugs
through mail order?

YES — Maintenance drugs must be purchased
through mail order and can be filled for up to a 90 day

supply.

1. When you first start taking a new prescription that
you will be taking for the long term, you can get
three 30 days fills at retail.

2. This allows you and your doctor to make any pre-
scription or dose adjustments before getting a 90 day
supply.

3. If you try and fill at retail on the fourth fill, your pre-
scription claim will reject.

What is a maintenance drug: a maintenance drug
is any drug that you take on a regular on-going basis.
Examples: medications for cholesterol, blood pressure,
heartburn, ADHD, and allergies.

You can find information about maintenance drugs
and a mail order form at www.zenithadmin. com or
www.caremark.com. You can contact Caremark at 866
818-6911 if you have questions about the drugs you are
taking.

Is there really only one place to get my specialty
drugs and is it through the mail?

YES — Specialty drugs must be purchased through
the CVS Caremark Specialty Drug Pharmacy. You should
contact the CVS Caremark Specialty Pharmacy at 800
237-2767, Monday through Friday, 4:30 am to 6:00 pm
PST to help you fill your prescription. The website is
www. caremark.com/specialty.

What is a specialty drug: are high-cost injectable,
infused, oral, or inhaled drugs that generally require
special handling. Examples: drugs for multiple sclerosis,
hepatitis C, growth hormones, oncology both oral and
injectable; osteoporosis, osteoarthritis, rheumatoid arthri-
tis, pulmonary disease and Crohn’s Disease.

What are my copays?

The plan has a three tier formulary schedule:
Generic, Brand, Non-Formulary and Non-Preferred
Brands.

Tier One - Generic copay at retail is $8.00 for a 30
day supply and at mail $20.00 for a 90 day supply

Tier Two — Brand copay at retail is $30.00 for a 30
day supply and at mail $75.00 for a 90 day supply

Tier Three — Non-Formulary and Non-Preferred
Brand copay at retail is $45.00 for a 30 day supply and
at mail $112.50 for a 90 day supply

On the LINKS page of the UA LOCAL 32 website,
you will find the following documents for Prescription
Drugs through Caremark:

1. Mail Order Form

2. List of Participating Pharmacies in Washington
3. Prescribing Drug Formulary

4. Maintenance Drug List

In addition, there is a direct link on the HOME
page to take you directly to www.caremark.com
where you will find the above documents, as well as
a host of other information
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PAC News

by LEANNE GUIER and BRUCE LIGENFELTER

Collective Rights, Collective
Bargaining, and Individual Security

Without collective voting, there can be no Col-
lective Bargaining. Without your voice and your vote,
you’re Union and all the work it has jurisdiction over,
is in jeopardy.

¢ Imagine the day man first stood upright and
found his voice.

e There are those who say on that day man had
no rights.

e There are those who say he had every right.

It doesn’t take much of a leap to imagine that an
argument against man’s rights isn’t good for labor.

Of course, today we know that free men have
always had at least the “inalienable rights” (defined
as self-evident and universal) expressed in the Con-
stitution. Unless, you put more stock in statutory
rights, (defined as legal imposed by a particular legal
or political system) than in the Constitution. That’s
where the argument begins.

The objection to calling Collective Bargaining an
inalienable right stems from those who maintain that
if a state or national law has not been enacted to
give you a specific right then you do not have that
right. That would leave us with very few rights and
be in direct conflict with the 9th and 10th Amend-
ments of the Bill of Rights. (http://www.usconstitu-
tion.net/const.html): which
reads as follows:

e 9. “The enumeration in
the Constitution, of cer-
tain rights, shall not be
construed to deny or
disparage others rte-
tained by the people.”

e 10. “The powers not
delegated to the United
States by the Constitu-
tion, nor prohibited by
it to the States, are re-
served to the States re-
spectively, or to the
people.”

Look at one of the ar-
guments that existed at the
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time of the Bill of Rights inclusion and implementa-
tion to our Constitution: http://caselaw.lp.findlaw.
com/data/constitution/amendment09/

Upon writing the Constitution, there was fear
about how our rights could be lost in intent or mean-
ing. If someone was worried about statutory rights at
that young age of our Nation no one said the words
directly.

Statutory rights are proposed when a Constitu-
tional right becomes a risk. You wouldn’t think a
great nation would bow to whims, fads, or coercion,
but with just the right constituents getting the wrong
advice, relinquishing the citizenry’s rights not only
becomes an option but a reality. For Example: The
Patriot Act, the Military Commissions Act, and a long
list of House or Senate bills that, if passed, would
have destroyed or diminished your Davis-Bacon rights
and many other workers’ rights.

Right to Work States:

To set the record (and the name) straight, right
to work for less doesn’t guarantee any rights. In fact,
by weakening unions and collective bargaining, it
destroys the best job security protection that exists:
the union contract. Meanwhile, it allows workers to
pay nothing and get all the benefits of union mem-
bership. Right to work laws say unions must represent
all eligible employees, whether they pay dues or not.
This forces unions to use their time and members’
dues money to provide union benefits to free riders




who are not willing to pay their fair share.

The states that have ‘Right-to-Work’ statutes en-
counter legal challenges, but re-word and re-work
their language as required. Of course, the only signif-
icant challenge comes from Union-sponsored actions.
A state offering up its citizens as cheap labor says
volumes about what that state thinks about itself.

The best counter-argument to those insisting that
Collective Bargaining is not a right is along the lines
of, “Well, if it’s not a right, why do you have to pass
a law to take it away?”

The Truth about Right to Work for Less Right
to Work Hurts Everyone

Workers in states with right to work laws have a
consistently lower quality of life than in other states—
lower wages, higher poverty and infant mortality
rates, less access to the health care they need and
poorer education for their children.

» Lower Wages — The average worker in a right to
work state makes about $5,333 a year less than
workers in other states ($35,500 compared with
$30,167).! Weekly wages are $72 greater in free-
bargaining states than in right to work states
($621 versus $549).2

» Fewer People with Health Care - 21 percent
more people lack health insurance in right to
work states compared to free-bargaining states.3

> Higher Poverty and Infant Mortality Rates -
Right to work states have a poverty rate of 12.5
percent, compared with 10.2% in other states.*
Moreover; the infant mortality rate is 16 percent
higher in right to work states.>

» Lower Workers’ Compensation Benefits for
Workers Injured on the Job — Maximum weekly
worker compensation benefits are $30 higher in
free states ($609 versus $579 in right to work
states.®

» More Workplace Deaths and Injuries — Accord-
ing to the federal Bureau of Labor Statistics, the
rate of workplace deaths is 51 percent higher in
states with right to work, where unions can’t
speak up on behalf of workers.”

The National view of collective bargaining in
right to work states and in non-right to work states, I
think we would all agree is inconsistent in interpre-
tation and intent. The only consistency is that propo-
nents of removing or restricting your right to collec-

tively bargain do so to access cheaper labor, lessen
safety requirements and limit our voice regarding
workers working conditions.

Benefits a contract can provide

Collective bargaining is a process of negotiations
between employers and the representatives of a unit
of employees aimed at reaching agreements that reg-
ulate working conditions. Collective agreements usu-
ally set out wage scales, working hours, training,
health and safety.

While money is a necessary part of any negotia-
tion, no serious party would begin to talk about fi-
nancial security until all safety and health concerns
were addressed. The best way to address safety is
through bargaining.

Safety is the first casualty of a failure at Collective
Bargaining. To strip Collective Bargaining from our
collective rights exposes the nation to the ravages of
unchecked and irresponsible entrepreneurship. Cap-
italism will make money on anything it can and col-
lective bargaining is the only check available to un-
restricted capitalism.

The UA Local 32 PAC committee is attempting to
find respectable answers to the challenges we face
and the right candidates to attend to the business of
governing and protecting working people in our state.
We need your help, your voice, and your vote. If
there is something we have missed, we hope you’ll
let us know before you enter your ballot on Election
Day.

Fraternally,

The PAC Committee

Leanne Guier and Bruce Ligenfelter

1 Average Annual Pay, 2001 from Bureau of Labor Statistics, State average

annual pay for 2000 and 2001 and percent change in pay for all covered
workers. URL: http://www.bls.gov/news.release/annpay.t0l.htm.

2 Bureau of Labor Statistics.

Percent of population lacking health insurance from Current Population
Survey, March 2002. Table HIO6. Health Insurance coverage status by
state for all people: 2001.

4 Poverty Rate in 2001 from U.S. Census Bureau, Current Population Survey,
March 2002. URL: http://ferret.bls.census.gov/macro/032002/pov/
new25_001.htm.

5 O’Leary Morgan, Kathleen, and Scott Morgan, State Rankings 2001. Mor-
gan Quitno Press, 2001.

6 Workers’ Compensation data from the AFL-CIO Department of Safety
and Health.

7 Workplace Fatalities from Death on the Job: The Toll of Neglect. AFL-
CIO. April, 2002.
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2011 APPRENTICESHIP COMPETITIONS

by JEFF ZIELINSKI

The 2011 Washington State Apprenticeship Con-
test was hosted by the Seattle Area Pipe Trades on
May 16th and 17th. A lot of hard work and organi-
zation was put in by our staff, the other locals, and
some huge contributions by some of our local con-
tractors helped make the contest a huge success.
Like any of the other contests we have hosted, our
retired members played a big part in helping with
the judge and proctoring process. I would like to
thank, Pete Crow, from IAPMO for finding a couple
days to lend us a hand. Mother Nature even blessed
us with some great weather.

The State contest was competitive and fair. All
of the local champions worked hard, learned, and
they even had the chance to
laugh some and build new
friendships with their compet-
ing peers. After two long days
of competition and an exten-
sive grading process we
crowned the Washington State
Apprentice Champions. Local
32 member Jake Jarvis earned
the title of Washington State
Plumbing Champion and Cody
Hinman was dominant in the
Steamfitter Competition. Local
598 won the Welding and Re-
fer disciplines.

The District 5 Competition
was held June 15th - 17th at
Concord, California. Local 342
was a gracious host for the
contest. What a beautiful fa-
cility. The contest was a de-
manding three day event. With
hundred degree heat and many
of the activities being outside,
it was a test for the eleven state
champions competing. After
three days of intense competi-
tion it was time for the awards
banquet. My-self and Tom Bar-
rett received numerous com-
pliments about how profes-
sional and respectful Jake and Cody were through
this whole process. When the results were announced
there was a little sadness, but a lot of pride in knowing
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that our two apprentices were announced as first
runner-up in each of their trades. They were compet-
ing against eleven other state champions and we
should all be proud of these two apprentices. The
award ceremony was a victory for the state of Wash-
ington; along with our strong finish local 598 won
the welding competition and the Washington state
sprinkler fitter won his event as well.

Local 598 has asked to host the 2012 state com-
pletion and we are looking forward to another great
competition and strong showing from our apprentices
here at Local 32. Have a good summer.

Fraternally,
Jeff Zielinski

Left to right: Wade Jarvis, Cody Hinman, Jeff Zielinski,
and Chris Jarvis.



PACIFIC DENTAL

We would like to remind you that our Trust has an agreement with the dental offices of Pacific Dental
Alliance to accept our Seattle Area Plumbing & Pipefitting Trust Dental Plan as Payment-in-full.

This means dental plan participants will have no out-of-pocket costs up to the maximum annual al-
lowance of the plan.* If you are covered by a dental plan other than our Trust Plan, you too will have a sig-
nificant savings—simply call an office for details.

The Dental offices listed on this letter are union organized! So, like you, the employees are union
members. These offices also use union plumbing contractors when building. If you are looking for quality
dental care and want to save money, call one of the offices listed on the back of this letter.

A few examples of your savings
under the Seattle Area Plumbing &
Pipefitting Trust Dental Plan

Procedure Your cost at | Your cost at

another the offices

provider** | listed on the

back of this

letter

Exam (comprehensive) $22 $0
Cleaning (adult) $24 $0
Filling (two-surface composite) $42 $0
Denture (complete upper) $317 $0
Crown (porcelain w/ base metal) $221 $0
Root canal (molar) $272 $0

Additional Benefits

B $200 new patient credit to use toward any pro-
cedure you receive in 2011 that is not covered by
your dental insurance or is over your yearly max-
imum. This offer is available at any office listed
below where you become a patient and applies to
members that have dental coverage under the
Seattle Area Plumbing & Pipefitting Trust Dental
Plan. It’s good for any procedure the office you

choose performs.

B Free teeth whitening for new patients.

B Refer a friend and receive a free electric tooth-

brush.

B Financing available for those who qualify.

Your No Out-of-Pocket Dental Providers!

Arlington
(360) 659-8777
Avenue Dental Care
3402 173rd PI. NE
Ste. 204

Bellevue/Factoria
(425) 401-5000
Affordable Dental Care
4122 Factoria Blvd. SE
Ste. 301

Bremerton
(360) 792-0300
Avenue Dental Care
2741 Wheaton Way
Ste. B

Burien
(206) 988-0500
Affordable Dental Care
15726 1st Ave. S.

Edmonds
(425) 778-6333
Avenue Dental Care

Everett
(425) 438-8584
Avenue Dental Care

Federal Way
(253) 946-3895
Sterling Dental Care

Kent/Covington
(253) 630-3500
Affordable Dental Care

(360) 424-7921
Patel Dental Care
120 S. 15th St.

(360) 943-5420
Affordable Dental Care
6015 Capitol Blvd. SW

(253) 435-5656
Avenue Dental Care
10317 122nd St. E.

23805 Highway 99 8625 Evergreen Way 30620 Pacific Hwy S. 16720 SE 271st St.
Ste. 100 Ste. 212 Ste. 111 Ste. 211
Mt. Vernon Olympia/Tumwater Puyallup Renton

(425) 264-0044
Affordable Dental Care
3900 East Valley Road

Ste. A Ste. D Ste. 203
Tacoma Seattle Dentists: Steven Paige, Mahadeep (Bob) Virk, Danlu Lee, Wendy
253) 471-2655 206) 466-2623 Yeung, Katherine Kim, Rattan Bains, Arpita Sharma, Andrea Doan,
Aﬁo(rdab)le Dental Care (Sim) lv Dental Michael Nguyen, Ram Patel, Gabor Klade, LeRoy Horton, Varun
ply Sharma, Christine Ford, Lauren Semerad, Francisco Juson, Kenza
3402 South 18th St. 724 Denny Way Houki, Stephen Kim, Dong Kim, Jason Bressler, Song-Yan Guo,
(New Office!) Brian Radkey, Adam Ford, Mona Khan

*Applies to members covered by the Seattle Area Plumbing & Pipefitting Trust Dental Plan. This offer is valid through
July 2012. Porcelain crowns (ADA Codes 2740, 2750, 2751, 2752) will not have co-pays. Other crowns with gold

and all porcelain crowns, implants, implant crowns, porcelain onlays/inlays, and specialty services performed in
or out of these offices are not included as payment in full.

**Source: 2010 Ingenix Dental Fee Analyzer, Seattle area 75th percentile.
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Agents Reports

Refrigeration Report

by ERIK POUND

Brothers and Sisters,

Things are definitely improving in the Refrigera-
tion/HVAC industry. While no one is predicting a
complete turnaround in the economy, I think it’s safe
to say that 2011 will be a better year than 2010.

It’s been a pretty busy spring and early summer.
Here is a review of what I've been doing since the
last newsletter:

Master Agreement Negotiations

We have finished negotiations for the Master
Agreement. The Plumbers and Steamfitters will get
$2.85 over the next 3 years. There were many changes
to the agreement this time. Most of them were an at-
tempt to clean up the document and make it easier
to read and understand.

Refrigeration Agreement Negotiations

Our agreement ends September 30th, and we
have started to prepare for the upcoming negotiations.
A survey to the Refrigeration & HVAC membership
was mailed last week. Please mail your survey back,
if you haven’t already. To date over 100 members
have responded.

Our next quarterly Shop Steward meeting will
be July 21st. Pizzas show up around 4:30 p.m. and
the meeting starts at 5 p.m. The Refrigeration Stew-
ards will meet separately to discuss the results from
the survey and any other issues pertaining to the up-
coming negotiations.

Seattle University

Negotiations for Seattle University have recently
concluded. Our members there averaged a 5% wage
increase over 3 years.

Lake Washington School District

The District is working with a 1.9% budget re-
duction mandated by the State for the 2011-2012
school year. Many items are currently on the table;
we are discussing furloughs, paid personal days, hol-
idays and staff development days in an attempt to
work something out. Their contract is up in Septem-
ber.

Building Trades Refrigeration & HVAC

We are finally starting to see some activity in the
HVAC side of the industry. Most of our HVAC con-
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tractors are keeping fairly busy and a few have started
hiring. Many contractors are more optimistic now
than they were just a few months ago and some are
expecting modest growth for this year. Most of our
members are back to working a 40 hour week. Let’s
hope for a long, hot summer.

Supermarket construction has been active. Target
stores are currently doing a major expansion, and
our contractors are doing most of the work. We are
using market recovery on over 10 Target stores and
currently all of our supermarket construction guys
are working.

Supermarket service is busy, too. I expect it to
pick up a little more as we go through summer. We
currently have a few Techs on the list, but 'm opti-
mistic that they’ll get back to work pretty soon.

Our out of work situation as of July 12, 2011:

e 20 Journeymen, 10 available.
2 Apprentices.
e 3 Techs.

[ still keep an email list of many, but not all, of
our out of work members. I use this to pass along
job opportunities for city, county, shipyards & school
districts as they become available; as well as other
information. There haven’t been many job openings
lately, but If you would like to be added to this distri-
bution list, please contact me @ 425-277-6680 or
Erik@ualocal32.com.

Erik Pound
Refrigeration /HVAC Business Agent

Plumber Report
by STEVE MENNE
Brothers & Sisters,

Although work has been slow in the plumbing
industry, we must not lose sight of the hard work
members like you have done for us to gain precious
market share in the industry.

To those working in the Residential market, we
owe you a debt of gratitude. Just a few short years
ago, Local 32 didn’t even have a residential apprentice
program. Now, with immeasurable hard work from
our organizer, Brad Moore, combined with solid ef-
forts of members like Bob Newman, Ian Moore,
Alonzo McDermott, lan McDonald and Gary Gregory,
we currently have the best residential apprentice pro-
gram in the Northwest.



There has been no other sector hit as hard as
residential construction during the recession. We
cannot afford to go back to the days when we did
not have this opportunity for our members. Now is
the time to keep your skills at their peak, because
work will come back and Local 32 has the manpower
with the top skills to make all employers succeed. It
is important to keep your certifications current and
take new CEU classes to improve your talents, or re-
take a class that you may need to brush up on.

There is work on the horizon. There are pro-
posed new Apartment buildings in our area using all
union manpower. Let’s be ready to make these pre-
mier projects highlight our skills and craftsmanship.

The Building Trades Plumbers have suffered
through this recession much the same, and unfortu-
nately we don’t see it picking up much for the rest of
2011. Some members have chosen to put their travel
cards in at Local 598 Pasco, WA, hoping by the end
of July to be working there. We have also contacted
Local 342 Oakland, CA about a need for Med Gas
NITC certified Plumbers. They still have members
on their out-of-work list, but we’re hopeful they’ll
call Local 32 soon. If you're interested in Oakland,
I’ve started a list to call when that opportunity arises.

Work will come back; it will get better for us
Plumbers! It’s imperative to keep your skills and
craftsmanship at their peak and keep your Plumbing,
Med Gas and all other certifications current for the
best opportunity to get back to work sooner, rather
than later.

Fraternally,
Steve Menne

Mainline Report

by JR YBARRA

Dear Brothers and Sisters:

My first months in office have been full of chal-
lenges, but I feel my 29 years as a Welder Foreman,
Job Steward, and working hand have prepared me
for them. I'm grateful to our Local 32 staff for their
patience, knowledge and care in helping me transition
from field to office.

With the slow start of the pipeline season, most
of our pipeline members have had opportunities in
our sister locals. I am pleased to pass on good reports
in all phases of our industry from the Business Agents
and Job Stewards of these sister locals on our traveling

members. This will help our Northwest Association
in further building a qualified and experienced work
force for our contractors and clients. I would also
like to thank our members for making us respected
in our field. They’re the reason why our phone rings
before work starts.

Remember - “A Good Reputation Travels Well.”
We applaud our seasoned members, and look forward
to better helping our younger members move forward
to keep us first in the minds of the sister locals when
work calls us there.

Future work here includes the upcoming mainline
valve sets and a receiver in Sedro-Woolley that Snel-
son Company has set for a mid-July start. Williams
Gas has a 3-valve set, 2-take offs, and a launcher and
receiver in the Columbia Gorge set for August. BP
Olympic will have its third shutdown in early August
with a line lowering in Marysville, and PSE will be
finishing up their first mainline project in Olympia,
with great results. We are also anticipating the Red-
mond 16” bridge relocate and some Chehalis work
(which has been pushed back at this point).

With the growing technology, we know that we
will need to address the possibility of re-qualifying
of aging transmission lines, stations, and maintenance
work. We are committed to meeting the needs of an
ever-changing industry.

In solidarity,
Ernesto (JR) Ybarra
Business Agent

Steamfitter/Welder Report

by PJ MOSS

Brothers and Sisters,

This article roughly marks one year since I came
into the office. It has been a steep and fast learning
curve, and I would like to thank you all for the op-
portunity I have been given to work for you and earn
your respect. Ilook at this as just the beginning and
understand that there is a long road ahead. I would
specifically like to thank our Job and Shop Stewards.
The work you do everyday, and the extra time you
volunteered to be at the Hall during negotiations is
what helps Local 32 stand out as a leader within the
Building Trades and the UA.

The work outlook for the Fitters and the Welders
has seen an increase since the first of June. In June

Continued on page 10
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we dispatched over 40 Fitter’'s and Welder Journey-
men. Most of these dispatches are for upcoming
school work and should keep our members busy
throughout the summer. I do expect one or two more
contractors to be hiring to cover other summer proj-
ects that are on the books, but the majority of the
summer jobs look to be manned up at this point.

On Friday May 27th we voted to ratify our Master
Agreement. The passing of our now current agree-
ment marked the end of many long months of plan-
ning, preparing, and negotiating. The agreement is a
testament to Local 32’s resolve and tradition. As we
look around at other UA Locals and the other Building
Trades affiliates in our region, many are taking pay
cuts and several are currently working without a con-
tract. 1 believe the fact that we as Local 32 members
will not work without a contract played a large part
in bringing the membership a good contract in a
timely manner that passed overwhelmingly.

We will be going back to our regular scheduled
Quarterly Shop Steward meetings starting July 21st.
[ would strongly encourage any members that are
current or past Stewards to attend. Also, I would
strongly recommend any members that might be will-
ing to step into the Steward role in the future to
attend these meetings. They’re open to all members.
I’'m happy to say that we’ve even started to see several
apprentices regularly attend these meetings and are
looking to step up into these roles once they have
turned out as journeyman.

I look forward to seeing many of you throughout
the summer and early fall, whether it’s on the job, at
the UA National Convention, or any of the events
that Local 32 hosts or participates in, such as the
Meet the Candidates BBQ on July 23rd, Old Timers
Celebration on September 10th, or the Eastern Wash-
ington Golf Classic on September 24th.

Fraternally,
PJ Moss

PSE/Gas Distribution
Agent Report

by TROY SHOPIN

Gas Distribution

On January 19th, 2011 PSE awarded the service
provider contract to InfraSource Construction LLC.
On March 30th, 2011, members were laid off from
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Pilchuck and re-dispatched to Infrasource. I’d like to
thank the membership for their patience and under-
standing. This has been a major undertaking and the
contractor is adjusting to the companies requirements.
Be mindful on the jobsite to follow your standards
and procedures and do not deviate from the proce-
dures as the audits are ongoing daily.

Puget Sound Energy

We are having monthly Labor Management meet-
ings, and the main topic is the callouts. We are mov-
ing towards a resolution within the labor management
committee. Give me a call and I will discuss with
you the changes that will address this ongoing issue.

The UA/PSE Training Trust has been very busy
with Operator Qualification this spring for the con-
tractors and teaching Customer Service and Fitter
Schools for the utility. Congratulations to the recent
graduates for their tenacity and dedication to suc-
cessfully pass their schools and field training.

Respectfully,
Troy Shopin

Peninsula Agent Report

by LEE WHETHAM

An overview of my activities as Organizer/Agent
here on the Olympic Peninsula for the past three
months:

Our local community college, Peninsula College,
has almost completed its recent expansion of Miaer
Hall. That work was awarded to Eagle Harbor Me-
chanical. I've been asked to serve on the school’s
Worker Education Advisory Committee, which meets
every other month through the year. I'm also currently
serving as a panel person for the Department of La-
bor’s Sound Energy Efficiency Development (SEED)
grant, which is being used through the school’s re-
newable green construction class.

I’ve also spoken at several tribal events that have
centered on construction jobs. In that framework,
I’ve been able to talk about Local 32’s accomplish-
ments that, frankly, many people take for granted.

We’ve held an OSHA 10 and a four-hour Electrical
Safety class in Sequim lately and plan on having
more classes after summer. Thanks to the instructors
for giving up their Saturdays. A First Aid class will
be offered this fall. Give the school or me a call for
other requests.



In late April I received some important news re-
garding my campaign on the Elwha River Water
Plants. Both of these projects were promised to Local
32, but unfortunately we weren’t given the chance
to work on these federally funded projects by Watts
Constructors, the general contractor.

The projected manpower needs were 17 to 19
hands for two years. Through the Freedom of Infor-
mation Act, REBOUND, the building trades group,
requested and received (and consequently, I received)
a report from the Department of Labor, Wage and
Hour Division. They were found guilty of violations,
but because they fully complied with DOL, they
weren’t fined for their misclassification of workforce
or the overtime violations. The DOL described this
as “inadvertent.”

However, two favorable things came out of this
investigation. The DOL substantiated my argument
that pressurized process piping in a plant is pipefitter
work. And in future awards or investigations, these
federal agencies can examine past performances. This
report, as well as supporting documentation, is on
our website for review.

As President of Olympic Peninsula Building &
Construction Trades Council, our Executive Secretary,
Brother Mike Murphy, UA Local 26, Bremerton, has
finally hung up his gear, effective June 1st. [ nomi-
nated his replacement, Brother Larry Durdahl, UA
Local 26, Bremerton, as Executive Secretary, which
was supported unanimously at our May meeting by
the construction trades delegates.

Currently, I'm working on a resolution for the
state’s building trades convention, which is asking
for support of a boycott of the planned Elwha River
Celebrations sponsored by the National Park Service.
That event is scheduled for September, here on the
peninsula.

After ratification of our new building trades con-
tract, I was asked to join the negotiation team for our
residential plumbers contract by our business man-
ager, Brother Jeff Owen.

The Olympic Peninsula and Wenatchee area have
a new wage package through the national residential
agreement. With this in place, I believe we can com-
pete in the box store environment. Our past perform-
ance indicates a need for change and I believe this is
necessary to improve our market share in this fast-
paced environment, not only in the light commercial
but residential markets, as well.

Nippon Paper’s mill in Port Angeles has used
three different UA contractors this past spring and
early summer on various small pipe jobs. It appears
that they respect our abilities to perform this work
while they maintain production. The bid documents
release date on their biomass cogen plant is expected
sometime in July. Both proposed cogen plants at the
two paper mills have repeatedly changed the bid doc-
ument release date, now with Port Townsend Paper’s
release date looking like the 1st quarter of 2012. $53
million in Port Townsend and $80 million in Port An-
geles will be spent on these industrial plant expan-
sions.

Indian Island, our only military base in Local
32’s jurisdiction, has had two different UA contractors
these past few months, performing small, two-man
jobs. This Naval munitions storage base is located
across the bay from Port Townsend in Jefferson
County. Work continues on Forks High School using
some of our plumbers.

Enjoy a safe summer.

Respectfully submitted,
Peninsula Agent/Organizer, Brother Lee Whetham

Shipyard Report

by MARTY YELLAM

Dear Brothers and Sisters:

It’s no secret the ship yard industry in Seattle
and along the west coast is going through change.
And along with change, are the rumors and the un-
certainty of our future within the ship yard industry
in the Puget Sound.

I can report to the membership that over the last
4 months since the sale was announced is we still
have members working at the Vigor Shipyard
(Todd’s) and that we have a contract that will not
expire until August of 2013.

Vigor Marine L.L.C., the new owner of Todd
Shipyard (Vigor Shipyard) has other companies in
the shipbuilding and repair industry that compete
for Vigor Shipyard work (Todd work). Vigor Marine
is subcontracting work from Vigor (Todd’s) to other
ship yard companies, which we believe is in violation
of the subcontracting clause in the agreement. We
believe subcontracting has led to layoffs. In response
the Metal Trades Department has filed an unfair labor
practice suit on behalf of the P.S.M.T.C.

Continued on page 12
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Memorandum of Understanding:

The Boilermakers Union has a wall to wall agree-
ment with Vigor L.L.C. Local 104 offered to the affil-
iates of the P.S.M.T. the ability to dispatch their mem-
bers to work in shipyards other than Vigor (Todd’s).
Signing this agreement allows the Metal Trades De-
partment to work out a West Coast Vigor agreement,
and it stops the forcing of joining Local 104 if you
want to be employed in the shipyards.

Monday, July 11th, the Business Manager and I
met with Vigor Marine, LLC (Employer) and the Boil-
ermakers (Local 104). The Business Manager signed
the (MOU) with an effective date of July 20th. This
signing opens potential work opportunities for our Ma-
rine Pipefitters in the yards owned by Vigor Marine.

The Boilermakers will contact Local 32 for dis-
patching the Pipefitting Trade. Local 32 will dispatch
members to Vigor L.L.C. and you will go through an
interview process. You will not have to join Local
104. Keep in mind, we still have Local 32 members
who will remain at Vigor Shipyard as well as work
for Vigor L.L.C. While working for Vigor the Boiler-
makers will oversee the Collective Bargaining Agree-
ment. Local 104 has agreed to work closely with
Local 32 in the grievance process and you will be
able to contact your Metal Trade Representative at
any time to discuss the contract or potential griev-
ances on the jobsite.

Wage and Benefit Package

The Vigor Marine wage package is as follows:
Contract Expires 12/31/2011

Wages $25.91
Health/Welfare $6.53
Pension (401-K) $2.00
Training $0.15
Total Package $34.59

Vigor Marine, the Boilermakers and Local 32, are
of the understanding that if the National Metal Trades
Department signs an agreement that addresses the
concerns of the Metal trades and its affiliates that
this contract is terminated.

If you have any questions please do not hesitate
to give me a call.

Fraternally,
Marty Yellam
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Eastern Washington Report

by ERIC ERCANBRACK

Work in Eastern Washington remains consistent
with most of the other areas in the state. Local 32
currently has about 70% employment in this region.
Much of this employment relies on industrial projects,
many of which are a direct result of the federal stim-
ulus act.

The projects currently underway are:

® Central Washington Hospital (Wenatchee): Work
on the new wing is complete but a crew of three
plumbers and one steamfitter remain doing ten-
ant improvement on the existing hospital.

e (Cascade Hospital (Leavenworth): Work on the
new wing is complete, but one plumber remains
performing tenant improvement on the existing
hospital.

e  Wenatchee Regional Post Office Boiler Replace-
ment (Wenatchee): Work is currently underway
with one steamfitter and one apprentice. The
completion date for this project is September 1st.

e V.M. Ware Data Center (East Wenatchee): Work
is currently underway with three steamfitters and
one apprentice. The project’s completion date is
August 1st.

e Owings Elementary (Chelan): Work is currently
underway with one steamfitter and one appren-
tice. The completion date for this project is Sep-
tember 1st.

e Wells Dam Power Generation Replacement (Pa-
teros): Work is currently underway with two
steamfitters and one apprentice. This is an eight-
year project with multiple periods of downtime.
Our crew there has been given millwright work
to keep them onsite, however. We are currently
in talks with the non-union general to have a
substantial amount of mill work allocated to our
signatory contractor. That could potentially put
two welders, two fitters and another apprentice
to work on the project around the first of Sep-
tember.

e Chief Joseph Dam Fish Hatchery (Bridgeport):
This project is currently on hold awaiting concrete
and structure. Expect to put one - two plumbers
and two - three fitters onsite in two to four weeks.

® Rocky Reach Eastbank Hatchery (East We-
natchee): Estimated start date is mid-July. This
2000-hour project is expected to have one
plumber and one or two steamfitters.



e Ogborn Plumbing (Okanogan Valley): Ogborn
plumbing currently has four full-time employees
working throughout the Okanogan Valley.

As you can see, most of the work is predomi-
nantly industrial in nature and will likely remain that
way for some time. There are two moderately-sized
projects preparing to bid in July and I am hopeful
our contractors can secure these jobs. As to traveling
in other locals in eastern Washington, I am monitor-
ing the status at the Moses Lake REC silicone/xylene
gas plant. The most current information we have is
that the project is scheduled to begin in October or
November. There are a few issues yet to be resolved,
however, that could delay the start date. One is the
lack of a current power contract with the Grant
County Public Utility District and the other is the
permitting process. I'm relaying any information I re-
ceive on this project to the Renton office, so if you
have any questions, please contact your appropriate
agent. Estimates are that the job will require 800 UA
hands to man the project, so there will be a sizable
opportunity for our members to procure work there.

On the organizing front, I am still waging an on-
going campaign to gain access to the hydroelectric
work currently being performed at our area dams.
There have been several opportunities to place our
members at these projects to showcase our local’s
skill set, but, unfortunately, the skill in highest de-
mand is stainless tig welding and dual shield mig
welding. All of the Wenatchee members with these
skills are currently working, making it difficult to
provide manpower when the opportunity arises. If
you currently possess these skills or wish to learn
them and are interested in working in Eastern Wash-
ington, please give myself or Brother P.J. Moss a call
and we’ll see what opportunities are available.

Wenatchee Labor Rally

I would like to thank all the Local 32 members
who attended and volunteered at this year’s Family
Wage Jobs Now! rally on June 24th. There were an
estimated 70 members who attended the event and a
good time was had by all! I would also like to remind
the membership of the upcoming Eastern Washing-
ton Golf Classic being held at Highlander Golf club
in East Wenatchee on September 24th. Last year the
golf tournament raised almost $10,000 for local char-
ities! It’s an exceptionally fun event, so if you're in-
terested, please pick up a registration form at the
Wenatchee or Renton office. We hope to have another
great turnout to support local charities.

In solidarity,
Eric Ercanbrack
Eastern Washington Business Agent

oth Annual
Eastern Washington
Golf Classic

September 24, 2011

Highland Gold Course
2920 8th Street SE
East Wenatchee, WA
Tee off time 8:00 a.m.

Raffle Drawing with Buffet Lunch
Following Tournament
Four Man Scramble
Prize for Longest Drive
Prize for Closest to the Hole

O Hole Sponsorship $250.00
O Four Man Scramble  $340.00
O Individual Player $ 85.00

Includes golf cart

Name:

Name:

Name:

Name:

DIRECTIONS FROM DOWNTOWN WENATCHEE

Follow Wenatchee Avenue South until bridge. Take the
East Wenatchee Exit and cross the Columbia River. Take a
left on Grant Road. Follow for 4 miles to airport and take a
right on Union. Follow for 1 mile to 8th and turn right.
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LOCAL 32 PICNIC

Summer Picnic...This year’s summer picnic at Lake Sammamish State Park on Saturday,
July 9thth, was a huge success. The weather was great. Local 32 members and their
families showed up early and stayed late, and a good time was had by all. There were lots
of food, and games for the kids. A special thanks to the picnic committee for making this
a great time for our families. They are as follows: Gary Gregory, Ryan Hinkle, Brandi
Hinkle, Jeff Hasselbom, Doug McDonald, Chad Bushman, Augie Montoya, Bryce Hash,
Chris Hash, Karen Ajeto, Brenda Bosfield, Karl Davies, and Eric Gilbreath.

See You Next Year!

HORSE SHOE CHAMPIONS 2011

1ST PLACE — Klon Turner, and Mark Greiner
2nd PLACE- Keith Nester and Victor Frias
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The International Association of
Plumbing and Mechanical
Officials (IAPMO)

The plumber protects the
ealth of the world. To many
this is just another cliché. To
others, it’s what drives their
lives. My UA training has
shown me the importance of
plumbing, and the use of a plumbing code is one of
the things that separates us from third world coun-
tries. Without Plumbers and Plumbing Engineers
our lives would be much different. In fact, we could
be living in unsanitary conditions and without clean
water. Steve Nastruz and I count it an honor to be
recognized for our volunteer work with TAPMO.
Moreover, I am only following the lead of others in
Local 32 by supporting the Uniform Plumbing Code
in the State of Washington.

R0 NORTH !
Yok ] h

I remember the first time I met Chuck Phelps at
a Northwest Washington Chapter of IAPMO meeting.
[ was not an inspector, as were many in the group,
but I was very interested in what IAPMO was doing.
[ thought it was important to be involved with IAPMO
and help in any way possible. At the time, the oppo-
sition was making one of its first attempts to replace
the UPC with the IPC. Chuck was a member of the
Board of Directors for IAPMO and a Senior Inspector
for Seattle King County Public Health. Along with
Chuck, Clyde Fane, another active IAPMO and Local
32 member, asked me to become involved with the
campaign to keep the UPC in Washington State. I
think some of you must remember the letters I au-
thored. With the help of Bill Wright of the State As-
sociation we sent them to every Plumber in the state.
Our concerted effort paid off, and we can be counted
among half of the world’s population now using the
UPC in one form or another. I think it is possible
that an effort will again be made by the opposition
to replace the UPC during the 2012 code adoption
process. I can assure you that the Northwest Wash-
ington Chapter of IAPMO will be watching and will
request your help if needed.

[ am currently the Chapter Chairman of the
Northwest Washington Chapter of IAPMO and along
with others continue to protect the UPC in our state.
[ would like to encourage more Local 32 members to
join us. We meet on the first Thursday of each month
to discuss code issues, keep current on advances in
the industry, and learn what the legislature may be
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doing that could affect us. Recent information I have
received shows that L&I is planning to raise the fees
for Plumber Certification. Pursuant to RCW
34.05.314, the Department of Labor and Industries’
Semi-Annual Rules Development Agenda for July 1,
2011, through December 31, 2011, has been filed with
the Code Reviser. Check out the last item on page 15
of this document on the L&I website: www.lni.wa.
gov/LawRule/Files/pdfs/RulesAgenda.pdf

Want more information? Check out our page on
the IAPMO website: www.iapmo.org/Pages/splash.
aspx. Click on Chapters and follow to our page Wash-
ington (Northwest). Or email us at: nwwiapmo@hot-
mail.com

Fraternally,
Fred Volkers

Plumbers Without Borders

It’s been a while since last we communicated,
and I just wanted to touch bases and let you know
briefly, some of what we’ve been up to.

First, Thank you to all who have expressed an
interest in knowing more about this effort, as well as
our gratitude to you who have been actively working
in support of this cause.

A BIG THANK YOU! to Allen Schauffler and KING
5 NEWS...for launching us to the next level... we’ve
been busy replying to requests for information, as
well as pursuing and exploring how best we can serve.
While we’re continuing to work through the process
of applying for 501 (C) (3) tax-exempt status, we
have begun working as a link in our local communi-
ties, responding to requests that have come to our
attention from individuals, and organizations, such
as Habitat for Humanity, Engineers Without
Borders,and El Centro de la Raza.

The opportunities to serve are limitless...as is the
abundance of generosity in our midst! We’re very
encouraged by the scope of the positive possibilities.

Please let us know your personal stories of hope,
visions for a better world, everyday acts of kindness,
and/or anything you think would be helpful to in-
clude within our mission: to support the work of in-
dividuals and organizations that are striving to alle-
viate the human suffering caused by the lack of access
to safe water, sanitation, and hygiene (WASH).

Also, since we are still very “grassroots” and
small in terms of active volunteers, we would truly



appreciate any help or feedback...in any format you
may wish to extend....website help/recommenda-
tions, online social networking, organization-building
skills, local community outreach, potential partners,
fundraising ideas, etc.

Also, if anyone would like to be part of a Com-
mittee or form a Committee to tackle specific portions
of any work/task/project, please let us know...
all ideas are welcome and encouraged.

We know most people are already sufficiently
tasked with day to day obligations....so we’re very
grateful to each of you for your continuing
interest/and/or feedback!

Carmela DiGregorio
www.plumberswithoutborders.org
206-384-3222

skype: plumbing4all
twitter:plumbing4all

Sound Alliance Update

New Foreclosure Assistance
Resources Available

The Sound Alliance’s Foreclosure Intervention
Team wants people to be aware of a number of new
and important resources available for homeowners
facing foreclosure.

URGENT - DEADLINE SOON. The HUD Emer-
gency Homeowners Loan Program offers a zero in-
terest, forgivable bridge loan of up to $50,000 to WA
and OR homeowners who have experienced a 15%
or greater loss of income due to under- or unemploy-
ment or a medical condition.

The Washington State Foreclosure Fairness Act
goes in to effect on July 22. Columbia Legal Services
has developed an excellent overview of the law, which
can require lenders to engage in mediation and pro-
vide loan modification and other remedies to home-
owners prior to foreclosure. Click here for a more de-
tailed explanation of the process and timeline.

The FHA (Federal Housing Administration) will
extend the period for unemployed homeowners who
miss mortgage payments to a full year from three to
four months. That will allow qualified homeowners
to go without making a monthly payment for 12
months before the foreclosure process begins.
www.foxnews.com/politics/2011,/07 /07 /obama-ad-
ministration-eases-foreclosure-rules-for-unemployed

Upcoming Events

Foreclosure Intervention / Monitoring Team |
Monday, August 8, 6:30 to 8 PM, Local 32, Seattle
Area Pipe Trades, 595 Monster Road S.W., Renton

An opportunity for you or someone you know
to benefit from stimulus dollars

SustainableWorks

Environmental Education and Action

We would like inform you about an opportunity
for you or anyone you know who lives in 25 neigh-
borhoods here in the Puget Sound Region. Homes
can benefit greatly from energy efficiency, not for
profit delivery program offered by SustainableWorks.
SustainableWorks employs union members! Sustain-
ableWorks partners with union residential contractors
to install insulation, efficient furnaces, heat pumps
and create other measures that will increase the en-
ergy efficiency and value of your home.

How it works:

Call or sign up on line for a ($95.00) in depth
energy usage audit of your home. A skilled auditor
will spend 4-6 hours assessing the efficiency of your
home and looking for potential energy savings. Then
the auditor will schedule a time to sit down with you
and go over the findings, as well as provide you with
a quote for any improvements that would decrease
your homes energy consumption.

SustainableWorks will bundle all of the utility
incentives as well as offer more incentives made pos-
sible by President Obama’s stimulus package. These
incentives will be displayed in detail in the quote
provided at your energy consultation.

Sign up on line or by phone @ http://www.sus-
tainableworks.com/ or call (206) 575-2252

If you live in one of these neighborhoods, don’t
delay sign up today!

Beacon Hill Rainier Beach Shoreline (part)

International Columbia City Georgetown
District Leschi Madrona

New Holly Rainier Valley SODO

Capitol Hill (part) pirst Hill Hillman City
Judkins Madison Park Mt. Baker
Othello Seward Park South Lake
Central District Genessee Washington Park
Lakeridge Madison Valley
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Retiree Corner

by BROTHER MIKE SHILLEY

Member Spotlight: Robert (Robby) Stern

A local 32 member with a year at Todd Shipyards
and ten years at Washington Natural Gas, Robby was
elected as our Rep. to the King County Labor Council
and the Seattle Building Trades Council in the 1980’s.
In 1993, he became Special Assistant to the President
of the Washington State Labor Council and Lead
Lobbyist in Olympia. Now in retirement, he has re-
duced his time away from home, looking after our
interests as the volunteer President to the “Puget
Sound Alliance for Retired Americans” Finding time
for his life long passion of “boots on the ground” ac-
tivism. This past spring he participated in a march
from Auburn to Olympia to protest the draconian
budget cuts and the attack on Workers Compensation
being proposed by the State Legislature.

One has to think, how can a Local 32 member
cram so much into a day, a life? One has to go back
to examine that life. Robby was born on American
soil. His Brother Ralph, Mother Ena and Father Fred
were born in Germany; Dad was 28 when he was
sent to a slave labor camp. Mom was left behind
with baby Ralph and she immediately began finding
a way to free Dad and leave the country. With much
time and effort they did leave, and in the winter of
1938 landed in the United States to take up residence
in Richmond, Va. The family later moved to Charlotte,
N.C., where Robby was born and raised.

After graduating high school, Robby moved to
Syracuse, New York, where he attended University.
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As a student of law, an
activist in civil rights
and the antiwar
movements, he honed
the skills that have
served him and our
union so well in the
many positions he has
occupied since.

One of his professors hired him as a
teaching assistant and he found a call-
ing. In 1966 he left for Seattle, taking
a job as part time instructor at Seattle
Community College while attending
Law School at the University of Wash-
ington. As a student of law, an activist
in civil rights and the antiwar move-
ments, he honed the skills that have
served him and our union so well in
the many positions he occupied since.
After Robby completed Law School he
wanted to be active in the Labor
Movement and to be a rank & file labor activist. He
started as a member of the community college teach-
ers union, then the WA Federation of State Employees.
In 1977 he took a huge step and changed occupations
and became a Pipe Fitter trainee at Todd’s shipyard.
He then went to work for WA Natural Gas as a helper,
then a gas fitter, dispatcher and finally doing appli-
ance repair, all while remaining politically active.

Retirement gives more time for his greatest pleas-
ures which includes helping to build the “Puget
Sound Alliance for Retired Americans” as an effective
advocacy organization. He also enjoys hanging out
with his wife of 31 years, Dina, who is a school nurse
in Renton, and his family and friends. Always a sports
fan, he has finished a number of half marathons.
After suffering an injury, he now uses the local YMCA
to keep fit. He enjoys sports on TV, reading and radio
and he also finds time to tend the garden, a full life
to be sure.

Asking the question “what would you like to say
to our younger members?” Robby thinks of those
that have joined him in the many marches for workers
rights and conditions. Today we find our Unions being
bombarded from many quarters, trying to take away
the fair life we have fought so long and hard for. We
all need to get involved in political action, make
our Unions stronger, organize the unorganized,
and capture all our work to bring equality and soli-
darity to all those that work in the trades.



Old-Timer’s Celebration

We are pleased to announce this year’s Old-Timer’s Celebration will be on Saturday, September 10th at 1:00
p.m. in the meeting hall at 595 Monster Road SW, Renton, WA 98055. We will be recognizing this year’s Local
32’s recipients with certificates and pins with twenty-five (25) years or more of service. There will be refreshments
following the recognition ceremony. We want to express how very proud this Local Union is of all of our mem-
bership regardless of the number of years of services. It’s both the “old” and the “new” members that keep
United Association Local 32 strong!

PICTURES ARE OF 2010 CELEBRATION

71 Year Member 70 Year Members 65 Year Member
Sidney Foyston Jeffery Owen and Eric Gilbreath with Bertil Carlson, Jeffery Owen and Eric Gilbreath with

Allan Hokanson, James C. Everett Howard A. Powers

60 Year Members 55 Year Members
Eric Gilbreath and Jeffery Owen, with Edward Gable, Eric Gilbreath and Jeffery Owen, with
Vernon L. Schmidt, H. Parker White John W. Baldwin, Paul W. Grecp, Walter H. Miller,

William M. Tibbatts
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New Licenses for Construction Contractors, Electrical Administrators and

Contractors, and Elevator Contractors
New Colored Plastic cards for Trades People

The Department of Labor and Industries has redesigned the license, registration and certificates issued
to construction, electrical, elevator contractors, and electrical administrators. Contractors and administrators
will no longer receive a wallet size card.

Trades People:

Electricians, Elevator Mechanics, Trainees, Plumbers, and Manufactured Home Installers must have
their certificate/license card with them when on the jobsite. Trades people will be issued a new more
durable plastic wallet sized card. These new cards will also have a color stripe to help identify their qualifi-

cations and certification.

I Green Stripe

Indicates journeyman status — No
supervision is required for workers
with a green stripe when working in
their respective industry.

e  Master General Electricians (01)
e  General Electricians (01)

e Plumbers

e  Elevator Mechanics

e Manufactured Home Installers

Yellow Stripe

Indicates person is certified to
work without supervision within a spe-
cific specialty. Individuals with this
color have qualified for, taken, and
passed an examination for a specific
specialty. No supervision is required
for workers with a yellow stripe when
working in their specific specialty.

e  Specialty Master Electricians
e Specialty Electricians
e  Specialty Plumbers

e Modified Electrical Trainees (un-
supervised)

I Red Stripe

Indicates person is a trainee or
has a temporary certificate. Individu-
als with this color have not qualified
for, taken, and passed an examination
for the certification.

e Trainee: Requires some level of
supervision.

e Temporary Elevator Mechanic:
Does not require supervision.

The new certificates and cards
will be issued beginning
August, 2011.



