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Business Manager’s Report
by Jeffery J. Owen

Season Greetings!
The familiar sight of  cranes in the Seattle 
skyline is a marker that the work outlook, 
in the Seattle area is slowly improving. 
However, for the fifth (5th) consecutive year 
man-hours are down. Today, many of  our 
members are working out of  classification, 
or traveling until the Building Trades work 
improves.  There are a few bright spots 
in the Light commercial work. Presently 
there are (20) projects either in progress or 
scheduled to start and will be adding labor 
in the next few months 
The 2012 Political Season can be 
characterized as a victory for working 
families. Your membership involvement in 
the election of  a labor-focused Governor 
and the re-election of  our allies brings 
a positive outlook to our local.  Of  the 
candidates endorsed by the Local 32 Pac 
Committee 95% were either elected or re-
elected.  The basic goal of  labor remains 
the same—to better the standards of  life 
for all who work for wages and to seek 
decency and dignity in the workplace. 
Due to the legislative road blocks put in 
place by politicians whose sole intent is 
to minimize or eliminate organized labor 
in the workplace; Brother Keith Nester 
worked on behalf  of  the Local union from 
June 4th, 2012 through the November 6th 
elections. He worked with the Washington 
State Labor Council, to educate and 
organize working people; with the main 
goal of  getting candidates elected or re-
elected to our Local and State governments. 
Keith was an integral part of  labors’ success 
in the election. We as a membership thank 
him for his hard work and dedication to our 
shared success. 
The Local 32 PAC committee plays a 
significant role in identifying political 
candidates who support working class 
interests. The intent is to have well informed 
political allies who are vital to protecting 
Local 32 working families. We will engage 
in coalition building with our city leaders 
and members of  our school boards; to 
educate them on apprenticeship standards, 
the importance of  prevailing wage laws 
and responsible contractor language. The 
process to reach out to our elected officials 
will take a lot of  time and effort. We are 
fortunate to have our Political Action 
Committee that is up to the challenge. 
October 1st, we as a Local Union took a 

very important step when Sister Leanne 
Guier came on staff  as our full-time Political 
Coordinator. Leanne is uniquely qualified 
for this position, as she currently holds an 
elected office; and has built relationships 
that will assist her. Well informed political 
allies are vital for protecting Local 32 
working families. Having an open door 
to city officials is integral to our ability 
to influence policies that have a direct 
connection to our biggest focus: Jobs.
October 20th, 2012 our Local Union 
participated in handing out literature in 
support of  the Auburn school bond; valued 
at $110 million dollars with additional 
matching funds to follow. The bond 
required 60% to pass and at the time of  this 
publication the vote stalled at 61.9%. Many 
of  our members and their families went 
door to door, and visited 6,000 homes. The 
passing of  this bond is a prevailing wage 
job creator. Also on October 20th, our 
Local Union hosted a Labor Neighbor walk 
at Local 32. You can see the video on our 
website. With the Seattle Building Trades 
and the Washington State Labor Council 
in attendance, we had over 300 members 
from other Local Unions; in addition to the 
candidates who participated. 
At this time, we are working with the Seattle 
School District to push the approval of  their 
Schools 1st Campaign. This Operations 
and Capital Bond levy, valued at $694 
million dollars will be utilized to build new 
schools, and upgrade existing schools. It is 
not a coincidence that our ability to secure 
good jobs for our members has a strong 
correlation to our political visibility across 
Seattle and King County.  
Also, I would like to thank Brother Dusty 
Hoerler, for his hard work and determination 
in his running for the 46th, Legislative 
District.  Although unsuccessful this year, 
he has made a noticeable difference.
Please go take a look at our recently 
updated website, it has resources for all 
of  our members and their families www.
ualocal32.com 
Please remember to attend the December 
union meeting, we have a wage allocation. 
Happy Holidays to you and yours this 
season!  

Fraternally, 
Jeffery J. Owen
Business Manager, Local 32

32C_DEC2012_v3.indd   2 11/28/2012   9:32:42 AM



WINTER 2012  32 Connections  |  3

2012 Annual Events
I want to thank the membership for supporting the 
following events on behalf  of  the membership. Each 
event was well attended.

•	 Local 32 Picnic - July 14th
•	 3rd Annual Apprentice Golf  tournament held 

on August 25th, the proceeds for this year’s 
tournament went towards the Apprentice 
Graduation.

•	 Old timers meeting - September 8th, 2012
•	 Apprentice Graduation - September 21st 2012
•	 Retiree Meeting - October 16th, 2012
•	 Labor Neighbor Walk and Auburn School Bond 

walk - October 20th
•	 U.A. Washington State Convention- July 18th-

20th, 2012.  For the 1st time in our history, 
The U.A.  General President Hite, attended and 
participated in our Convention. He reported 
on the lack of  welders in our Industry, and the 
need for continued training to ensure a future 
for many years to come. 

Future Retiree Medical Plan 
Contributi on Rates
It is our goal is to continue providing quality, affordable 
healthcare coverage to our retirees. As the cost of  
healthcare continues to rise, it is also necessary to 
occasionally address future rate increases. Beginning 
in 2013, the Seattle Area Plumbing and Pipefitting 
Industry Health and Welfare Trust is implementing 
a new retiree contribution rate structure. Highlights 
include:

•	 If  you are currently retired, your current 
rates will not change

•	 Contributions for future retirees (retiring on or 
after January 1, 2013) will increase at the same 
rate as the cost of  active coverage under the 
Trust

•	 Future retirees will have their contribution rate 
capped after five years of  retirement, allowing 
for a predictable contribution amount in later 
retirement years

•	 No change in coverage options (self-funded 
PPO or Group Health) for 2013

Contributi on Rates
Members Retiring Prior to January 1, 2013
Under the new contribution rate structure, all 
current retirees (retiring prior to January 1, 2013) 
with at least ten years of  service will have their 
contribution rate frozen at the 2012 rate for the 
remainder of  their retirement. There is no Trust 
subsidy for retirees who retired after 2007 with less 
than 10 years of  service. Contributions for these 
retirees will continue to be set at the full expected 
cost of  coverage each year. 

Contribution Rates – Members Retiring on or After 
January 1, 2013
For members retiring on or after January 1, 2013, 
retiree contribution rates will be determined as 
follows:

1.	The contribution rate for Non-Medicare 
retirees (and their dependents) will be on a 
family coverage basis, and will be calculated as 
a percentage of  the active employee dollar bank 
back-out factor in effect on January 1 each year. 
For members retiring on or after January 1, 2013, 
the following percentages will apply: 

Year of  Retirement % of  Active Back-out Factor
2013 43%
2014 47%
2015 and After 50%

Based on an active back-out factor of  $1,150 per 
month (effective January 2013), the 2013 retiree 
contribution rate for members retiring on or after 
January 1, 2013 will be $494.50 per month ($1,150 
x 43%).

2.	The contribution rate for Medicare retirees 
(and their dependents) will be equal to the total 
expected cost for the retiree and any covered 
dependents, but will be capped at the “family” 
Non-Medicare rate described in #1 above.

3.	During the first five years of  retirement, the 
contribution rate/Medicare contribution cap will 
be adjusted annually based on the active back-
out factor in effect each January 1. Each year an 
adjustment will be made in order to maintain the 
applicable percentage (example: the contribution 
rate/Medicare contribution cap for 2013 retirees 
will be adjusted each year to maintain 43% of  the 
back-out factor). 

4.	After the first five years of  retirement, the 
contribution rate/Medicare contribution cap 
will be frozen for the remainder of  the retiree’s 
retirement based on the back-out factor in place 
at the beginning of  the retirees 5th year of  
retirement, subject to the following:
•	 If  a participant retires during the last three 

months of  a year (October – December), the 
following year will be the first year to count 
toward the five year cap.

•	 If  a retiree goes back to work and receives 
benefits through active status for more than 
six months of  any calendar year, that year 
will not count toward the five year cap.
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Examples
Here are some examples of  how the new contribution rate structure will work.

Example 1: Retirement in January 2013 

Year 2013 2014 2015 2016 2017 2018 2019+

Toward Cap Year 1 Year 2 Year 3 Year 4 Year 5 Capped Capped

Retiree 
Contribution/
Medicare Cap 

43% of  2013 
active back-out 
factor

43% of  2014 
active back-out 
factor

43% of  2015 
active back-out 
factor

43% of  2016 
active back-out 
factor

43% of  2017 
active back-out 
factor

43% of  2017 
active back-out 
factor

43% of  2017 
active back-out 
factor

Example 2: Retirement in October 2014 (note: 2015 counts as first year of  five year cap)

Year 2014 2015 2016 2017 2018 2019 2020+
Toward Cap No Year 1 Year 2 Year 3 Year 4 Year 5 Capped
Retiree 
Contribution/ 
Medicare Cap 

47% of  2014 
active back-
out factor

47% of  2015 
active back-
out factor

47% of  2016 
active back-
out factor

47% of  2017 
active back-
out factor

47% of  2018 
active back-
out factor

47% of  2019 
active back-
out factor

47% of  2019 
active back-
out factor

Example 3: Retirement in July 2015, with return to work for more than six months in 2017 (note: 2017 
does not count toward five year cap)

Year 2015 2016 2017 2018 2019 2020 2021+
Toward Cap Year 1 Year 2 No Year 3 Year4 Year 5 Capped
Retiree 
Contribution/ 
Medicare Cap 

50% of  2015 
active back-
out factor

50% of  2016 
active back-
out factor

50% of  2017 
active back-
out factor

50% of  2018 
active back-
out factor

50% of  2019 
active back-
out factor

50% of  2020 
active back-
out factor

50% of  2020 
active back-
out factor

The Union and Board of  Trustees will continue working hard to maintain quality, affordable healthcare 
coverage for our retirees. However, please note that benefits for retirees, widow(er)s and their eligible 
dependents, including the contribution structure outlined here, are not guaranteed, and are provided to the 
extent that contributions are sufficient to support plan costs.

Caremark-Mail order prescripti ons
If  you are having problems either getting signed up for CVS Caremark; or having them deliver your medications 
in a timely manner, please call me here in the office. I am aware that mail order program can be inconsistent at 
times. I have had many conversations with members regarding frustrations of  the mail order system. 
 If  you need to talk to live person at Caremark you can call (866)-818-6911, and immediately press option zero, 
you will be transferred to a Customer Care Representative.
On the LINKS page of  the UA LOCAL 32 website, you will find the following documents for Prescription 
Drugs through Caremark:
    1.  Mail Order Form
    2.  List of  Participating Pharmacies in Washington
    3.  Prescribing Drug Formulary
    4.  Maintenance Drug List
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In addition, there is a direct link on the HOME page 
to take you directly to www.caremark.com where you 
will find the above documents, as well as a host of  
other information

Marijuana Law passed how does 
it affect me? 
The passage of  Initiative 502, legalizing limited 
recreational use of  marijuana.
The use of  marijuana, which is a Schedule I controlled 
substance under federal law (Controlled Substances 
Act, 21 USC § 812), is expressly prohibited under this 
Plan even if  its medical use is authorized under state 
law.
So regardless of  your current employer or Industry the 
drug testing rules in place supersede the legalization.  
To be clear if  you are tested for pre-hire or randomly 
tested and fail you may be or will be terminated 
depending on the  current drug testing policy in place 
by your employer.  Do not take a chance……… 

Supplemental Pensi on
By now you have received in the mail the notification 
that effective December 31st notice of  Termination 
of  the Washington Capital Mortgage Income Option
Washington Capital Mortgage Income Fund will no 
Longer be an available Investment Option Effective 
December 31, 2012.
Washington Capital Management has informed the 
Plan’s Board of  Trustees that as a result of  new 
regulatory changes the Mortgage Income Fund (MIF) 
will no longer be an investment option in the Western 
Washington U.A. Supplemental Pension Plan.  The 
Plan’s investment in the Mortgage Income Fund will 
be liquidated effective as of  December 31, 2012.

Replacement Fund is the PIMCO
Total Return Fund 
Amounts invested in the Mortgage Income Fund will 
be transferred to the PIMCO Total Return Fund, 
and any future contributions currently directed to the 
MIF will automatically go to your PIMCO account.  

Timelines for Initiating Transactions Before 
Automatic Transfers from Mortgage Income 
Fund to PIMCO Total Return Fund 
The Mortgage Income Fund is being eliminated as an 
option as of  December 31, 2012. If  you don’t want 
your account balance to be automatically transferred 
to the PIMCO Total Return Fund and you instead 
want to reallocate your Mortgage Income Fund 
assets to other fund options, you must do so before 
November 30, 2012.  You can do so by completing 
a Washington Capital Mortgage Fund Transfer Out 
form to move the assets and complete a form for 
direction of  future contributions.  These forms are 
available at www.YourBenefitsite.com.

Mortgage Income Fund Redemption Process 
Expected to Take a Few Weeks 
 IF I HAVE QUESTIONS?
You can contact Tony Dozier or Sean Patella-Buckley 
at Milliman, 800.481.7336 if  you have any questions 
about your 401(k) accounts.  If  you want to check 
your current allocations you can look at your account 
information at www.YourBenefitsite.com.

WHAT IF I HAVE QUESTIONS ABOUT MY 
HOURS OR CONTRIBUTIONS?
If  you have general questions you can call the 
Administrative Office (Zenith American Solutions) 
at 206.352.9728 or 888.406.3246. 

Happy Holidays to you and your family this 
Holiday Season

Office Closures
December:  Monday, 12/24 & Tuesday, 12/25 - For Christmas

January: Tuesday, 1/1/13 - For New Year’s Day
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Steamfitter Report
By P J Moss

Brothers and Sisters,

First and Foremost I would like to wish you and 
your families a happy and safe holiday season.  
I look forward to seeing many of  you at our 
December Union meeting.  We will be voting on 
our upcoming money allocation.  Also, this is our 
opportunity to recognize all of  our new Journeymen 
who have completed their apprenticeships in the 
past year.
The work outlook for the Steamfitters and Welders 
within the next several months will be slow at 
best.  In town we have several contractors that 
have secured Boeing work.  These projects look 
to keep crews busy till the first of  the year.  Many 
of  our contractors that play heavy in the tenant 
improvement side of  our industry are predicting 
a fairly steady workload through the next quarter.  
This could lead to sporadic hiring, however many of  
these types of  calls are in the range of  4 to 6 weeks.  
As far as large new construction projects, we have 
several contractors with these types of  jobs on their 
books. Unfortunately, many of  these projects are 
not forecast to begin until the middle of  2013. 
After the first of  the year, there are potential Fitter 
and Welder travel opportunities. We have had several 
members who worked this fall on shutdowns in 
Alberta, Canada.  Opportunities should be available 
for shutdowns that are scheduled to begin in 
February and March of  2013.  Local 290 in Portland 
is slow at the moment, but we have been told that 
they look to start manning back up in early 2013 for 
continued work on their Intel project.  If  you are 
interested and able to travel, please contact me so 
that we can look at your specific situation and see if  
we are able to find opportunities.
Welders continue to be a topic that I want to focus 
on.   There is a chance that even with our current 
out of  work situation, we could get into the Welder 
“B” list looking for TIG welders.  Our next UA 
weld test will be on Saturday, December 8th.  The 
deadline to sign up will be Thursday, December 6th.

In addition to the weld tests the weld shop runs 
welder continuity tests upwards of  twice monthly. 
The upcoming dates for December and January are:
 

•	 Tuesday, December 4th
•	 Tuesday, December 18th
•	 Tuesday, January 8th
•	 Tuesday, January 22nd

 
I stress these testing and continuity dates for anyone 
that is currently on the welder list, or planning 
to sign the welder list.  As you know, without a 
current up to date weld cert, you are unable to 
sign the welder out of  work list.  If  you are on the 
welder out of  work list; and have not kept up your 
continuities, we are unable to dispatch you as a 
welder.
The last item I would like to address is the Local 32 
Facebook page.  You can find it at www.facebook.
com/Local32. Please take the time to “Friend” 
our page, and keep posted of  upcoming events and 
information.  We are looking for any pictures of  
the current projects you are on, and/or of  Local 
32 members enjoying time outside of  work.  If  you 
have pictures you would like to see posted, please 
email them to me at pjmoss@ualocal32.com with 
the subject line “facebook pics”.  Prior to taking 
any jobsite pictures, please review any site specific 
restrictions of  taking “On the Job” pictures.    
In closing, I want to thank all our Stewards, Elected 
Officers, countless Volunteers, and Staff  who make 
Local 32 a leader in our industry and community.

Fraternally,

P.J. Moss

AGENTS REPORTS
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Refrigerati on 
Report
By Erik Pound

Brothers and Sisters,

I’m hopeful that 2013 will be a better year than 2012. 
However, it appears that it will take a while for the 
economy to pick up.  

Refrigeration Agreement 

Our new agreement was ratified on September 29, 
2011; there were many language changes to the 
agreement, with the intent to make it easier to read 
and understand. We will receive $2.50 over the next 
three years. Our next raise will be $0.50 on January 
1st, 2013; the allocation vote will be at the December 
union meeting.

Seattle University

We just finished a wage opener in June, and our 
members at Seattle University (S.U.) averaged a 3% 
wage increase in 2012. Also, S.U. recently hired a new 
HVAC Technician.  

Lake Washington School District

The Lake Washington Bargaining Council negotiated 
a one-year extension effective for the 2011-2012 
school year.  Currently, we are in negotiations with 
the district for a new 3-year contract; and expect to 
finish by the end of  November. 

Building Trades Refrigeration & HVAC

HVAC work continues to be steady.  We are starting 
to see building trades construction work pick-up, 
but it will take time for service work to follow.  Most 
contractors believe that 2013, will be better than 2012.  

Supermarket service continues to be very steady.

Supermarket construction has been steady. We saw a 
slowdown last winter, but things have picked up, and 
most guys are back to work. We still have a couple of  
supermarket construction guys on the out of  work 
list. I expect work to slow down for the Holidays. 

Our out of  work situation as of  November 
6, 2012:
•	 43 Journeymen
•	 3 Apprentices.

There are work opportunities for our members who 
are willing to travel.  If  you’re interested, get in touch 
with me. 

I continue to maintain a distribution list of  members. 
I utilize this as a way to pass along job opportunities 
for city, county, shipyards & school districts; as they 
become available. If  you would like to be added to 
this list, please contact me @ 425-277-6680 or Erik@
ualocal32.com. 

Erik Pound 
Refrigeration /HVAC Business Agent

Wenatchee Report

By Eric Ercanbrack

The outlook for work in the coming year 2013 is very 
good for industrial work and there is reason to be 
optimistic on the commercial front as well. This is 
welcome news to our members as 2011 and 2012 have 
been a struggle to acquire work for our members in 
North Central Washington. 

We currently have one major project underway with 
Apollo at Sterling Middle School in East Wenatchee 
employing 5 plumbers and one fitter. I expect to 
have 1- 2 more fitters working there by the end of  
November. The Wenatchee School District is putting 
an Alternative High School out for bid in December 
and although competition for the project will be 
fierce I am confident our contractors will have a good 
shot at it.

LOCAL 32 Light commercial contractor Precise 
Plumbing has seen work pick up a bit recently and is 
currently working on a project at Wenatchee Valley 
College with Design Air. They also were recently 
awarded the plumbing on a new public market 
and assisted living facility in Wenatchee.  Precise 
Plumbing’s share of  local light commercial market 
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continues to be between 30% to 50% for the area.
The economic downturn in the last two years has 
put several of  their local competitors out of  business 
while Precise has weathered it far better due to work 
recovery and their own conservative business model. 
When the local economy finally rebounds Precise 
should be in a good position to expand and further 
increase their market share.

 Work in the North Valley for Ogborn Plumbing 
remains steady with 4 plumbers working full time. 
While public works projects in the North Valley 
has been non-existent due to the economy. Ogborn 
Plumbing continues to dominate the local custom 
home market with the majority of  this work coming 
from the Veranda Beach development at Lake 
Osoyoos in Oroville WA. Dave Ogborn recently 
informed me that work looks good through 2013 for 
his crew there.

On the industrial front, the 2nd unit at Wells Dam 
is scheduled to begin construction on January 10th. 
UA signatory Acme Piping has submitted a bid to 
Toshiba Power and  feels confident they will acquire 
the project but final award is still pending.

 I recently received word that a tenant has purchased 
the remaining space at the VM Ware Data Center in 
East Wenatchee ( Sabey) and that a build-out of  the 
existing data Center and construction of  a new one is 
in the works. Hopefully I can report the start date at 
the December meeting. 

Olympic Penninsula 
Industrial Report

By Eric Ercanbrack

Work at the Nippon Bio-Mass project continues to 
be 100% non union. Factory Sales and Engineering 
out of  Louisiana is the prime contractor and is 
attempting to self  perform all the boiler and pipe 
work on the project. Installation of  the piping for 
the boiler has not yet begun and it appears it will 
not until after January 1st. JH Kelly has been given a 
fabrication package to bid, but as yet has not received 
word from FS&E as to an award on the bid package. 
FS&E currently has around 50 employees on site, 

with the majority working on steel erection and 
concrete. There are six FS&E employees currently 
working on the boiler tubes.

 The U.S. Dept. of  Commerce earlier this 
year designated that the project does not meet 
the provisions of  a Davis-Bacon project, our 
understanding is that Washington Dept. of  Labor 
and Industries feels otherwise but cannot affect 
the ruling by the Dept. of  Commerce. The conflict 
between the two agencies   centers on over ten million 
dollars in federal tax breaks issued to the Bio-Mass 
project. Unfortunately it appears that Commerce has 
jurisdiction and L&I will not be able to affect any 
change. In order to reverse such a decision made by a 
federal agency it is imperative that we enlist the help 
of  our state and federal legislators.  I have contacted 
our federal legislators Dicks, Cantwell and Murray 
along with the state representatives for the Port 
Angeles area ( Hargrove, Van De Wege and Tharinger 
) in an attempt to gain their support in reversing 
Commerce’s decision. I intend to either speak to or 
meet directly with each one of  the legislators and 
state our objection to the status of  this project.

 Local 32 Business Manager Jeff  Owen has hired 
the Torres Law Group to assist us with obtaining 
all documents related to the wage determination as 
well as any other pertinent information regarding this 
issue. Most of  the document requests that have been 
submitted should be filled by November 19th . Torres 
has a history of  being successful in winning issues 
of  wage compliance and may prove to be helpful 
in this situation as well. We have also hired Laser to 
investigate FS&E and their subs for violations of  
state or federal laws wherever they may have done 
business.

In late November or early December myself  and 
organizer Brad Moore will be running a public 
information campaign in the Port Angeles area. The 
purpose is to educate the community as to the impact 
of  the Bio-Mass project having been awarded to a 
non-union out of  state contractor and the absence 
of  prevailing wage on the project. Brad and I intend 
to banner and leaflet the downtown area, speak at 
the city and county council meetings and interview 
with the local media. Local pressure coupled with 
help from our legislators may prove to be successful 
in changing the wage determination. I must stress 
to our membership that merely changing the wage 
determination does not mean that our members will 
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get the work. Unfortunately, when this project was 
awarded to a non-un ion company two years ago we 
faced an uphill battle.

Since I took over the area a few months ago many 
members have approached me and voiced their 
anger as to the situation at Nippon. Some members 
have also stated we should picket the mill or find 
some other way to send a direct message. While 
I understand and appreciate their frustration, we 
must remember that our signatory contractors are 
still performing all upgrades and large maintenance 
piping projects for Nippon inside the mill. Nippon 
is a private company that can contract work out to 
any company they see fit, to openly attack Nippon 
for their business practices would be to jeopardize 

the opportunity for our contractors to acquire future 
work there.

If  you wish to be part of  the bannering team or have 
any questions regarding my report please feel free to 
contact me directly.

In solidarity,

Eric Ercanbrack

LOCAL 32 WEBSITE REVISION AND 
RELAUNCH  www.ualocal32.com
It may be the same WEB ADDRESS but it’s a New Look

Be sure to log onto Local 32’s website and check out the new look that was launched on November 15th.  
Cheryl Anderson has spent many hours putting this together. This site is designed to be user friendly and a 
wealth of  information for the membership. Various office staff  has been tasked with their own section to 
keep everything up to date and fresh. If  you are wondering about upcoming events or the latest issues, you 
should find it here.  
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Brothers and Sisters:

It’s the morning after the election.  I want 
to take a moment to thank our members 
that volunteered their time and energy.  
Their efforts have helped make this a 
successful campaign. The results are not 
official yet, but things are looking good.  

Leanne Guier came on staff  in October.  
She has hit the ground running.  She 
has contacted members to volunteer for 
political actions, and has spent countless 
hours educating us on how each candidate 
supports labor. Because of  her efforts and 
those of  our Political Action Committee 
(PAC), Local 32 is well respected in the 
political arena.  An Endorsement from our 
Political Action Committee is a coveted 
accomplishment for any politician. 

The PAC’s focus has been on jobs.  The 
PAC will support any politician that 
commits to creating jobs for our members 
and growing our workforce.  

Also during this election cycle, Local 32 
put Keith Nester on staff  to coordinate 
our efforts with the Washington State 
Labor Council. Keith spent many long 
days leafleting jobsites; and also recruiting 
our members to participate in “Labor 
Neighbor” walks, or Phone Banking.

The culmination of  these efforts was 
demonstrated to the community on 
Saturday, October 20th, when Local 32 
hosted a “Labor Neighbor” Walk and 
Barbecue lunch. Many of  the candidates 
were at Local 32 to greet and thank the 
participating members, for their support.  
It was gratifying to see our hall filled with 
Building Trades Affiliates.

Local 32 was represented by the 
following members:
Keith Nester
Andrew Schetzle
Jeff  Zielinski
Eric Ercanbrack
Leanne Guier

Gary Gregory
Gordon Baxter
Jeff  Owen
Scott Mayfield
Andrew Smith
Brandy Stocking
Caleb Gura
Sara Rowan
Carl Lewis
Ashley Saunders
Steve Simpson
David Byrne
Keith Harrington
Karl Davies
Daniel Martin
Troy Shopin
Will Brandz
Russell Cannon
Kelly Simmons
Zach Smith
Sandy Husband
Frank Near Jr. 
John Komorowski
Karen Aleto
Tom Allen
Aaron Downs
Josh Howell

On the same day, Local 32 supported 
the Auburn School District; by dropping 
literature in support of  their bond for the 
reconstruction of  Auburn High School, 
and other school district projects. Local 
32 was represented by the following 
members:
Steve Buchanan
Lloyd Berg
Sara Rowan
Elena Warner
Ron Wallace
Cody Hinman
Dan Partlow
Justin Shook
Scott Jobe
Scott Ginoza
Pete Mahowald
Ean Thompson
Ken Robinson
Cathy Arroyo
Beau Brower
Derrick Russell

Rich Palmer
Doug Scott 

Our members have represented Local 32 
in a positive way. Thank you so very much, 
you make all Local 32 proud!
Last but not least, I want to thank our 
Political Action Committee for the great 
job they did this election cycle! They 
performed interviews with candidates; and 
made recommendations to our members, 
based on the candidates who support our 
values, as working tradesmen and women.
U.A. Local 32 Political Action 
Committee participants are as follows:
Leanne Guier
Eric Gilbreath
Gordon Baxter
Dusty Hoerler
Carl Lewis
P.J. Moss
John Perkins
Russ Steadman
Karl Davies
Chris Ellwell
Rob Jones
John Komorowski
Bruce Lingenfelter
Keith Nester
Jeremy Sandor
Marty Yellam
 
We greatly appreciate all that you have 
done to enhance the political perception 
of  who we are as tradesmen and women. 
Now Get Back to Work! Your job never 
ends! If  you would like to serve on 
Local 32 Political Action Committee, or 
Volunteer for any activity, please contact 
the Local 32 Business Office. 

Sincerely,

Steve Menne
Assistant Business Manager
UA Local 32

Election 2012
By Steve Menne
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 As this year comes to an end, we as an Organizing 
Department, take time to look back and reflect on a 
years worth of  hard work.  We have had countless 
meetings with contractors about the benefits of  our 
training department, and the quality of  work our 
members consistently provide.  Hours upon hours of  
time was spent at home shows, educational seminars, 
political events, on jobsites, Labor and Industry 
buildings, and in any other area that has to do with 
our industry.  As Organizers, we police prevailing 
wage jobs, educate workers on their rights, inform 
awarding agencies about responsible contractor 
language and much more.  

Our success comes in many forms, most of  which 
are not measurable.   

•	 A fine levied against a contractor that is not 
in compliance, does not put one of  our members 
back to work. Instead, it allows our competition to 
know that we are watching. 

•	 Back wages being paid out by a contractor 
who had been ducking prevailing wage laws, is not 
seen on our members pay checks; however, it affects 
the results of  future bids for our contractors.  

•	 Pay Raises that are awarded to non-union 
workers, based on our involvement; are not deposited 
into our members bank accounts, but do help level 
the playing field for jobs not yet bid. 

 As Organizers, our ultimate our goal is to sign 
contractors that will employ our members. However, 
there are numerous other things that we do that have 
a positive effect on our industry.

The economy and job market has created many new 
challenges, for all of  us.  The organizing department 
is no different.  The issues todays’ economy creates 
dictates that we focus on being proactive, not 
reactive to the problems that our members face.  
Understanding the strengths and weaknesses of  our 
non-union competition is vital in developing strategies 
to retain and expand work for our members.  

In the times that we are facing, I am reminded of  a 
quote; “The ultimate measure of  a man is not where 
he stands in moments of  comfort and convenience, 
but where he stands at times of  challenge and 
controversy”.  Martin Luther King Jr.  

Happy Holidays and Best wishes from the Organizing 
Department.  

Organizing 2012
By Brad Moore and Tim Herbert

“The Contractors’ Critic” 
is an example of what the 
organizing department is 
doing.
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Retiree Corner

RETIREE MEETINGS

Our 1st Retiree meeting was held on October 16th, 2012; at the Local Union Hall. 
We had a great turnout by our retirees. 

Our next retiree meeting is scheduled for December 18th, 2012; at 11 a.m. at the Union Hall. 
Doors will open at 9:30a.m. for coffee and visiting with other retired members. 

We will have a guest speaker to report on our State Pension and Social Security changes for 
the upcoming year.  We hope to see you there!

 

Local 32’s First retiree meeting October 16th, 2012
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Retiree Corner

If  you plan on retiring in 2013, or later we are having a retirement class 
Saturday, February 9, 2013 at the Hall. 

 

 
Representatives from the National Pension, State Pension, Health and Welfare and

Supplemental Pension will be in attendance. Also, information on changes to Social Security and 
Medicare will be discussed. Please save the date! 
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Our 1st Retiree Uni on Meeting A 
Huge Success 

By Leanne Guier

Our first Retiree Union Meeting was held on October 
16th, 2012 at 11:00 a.m. 77 of  Local 32’s retirees attended. 
The doors to the meeting hall opened at 10:00 a.m., and 
the retirees started pouring in. We did not know how many 
to expect; however, it was obvious by the attendance this 
was well received by our retired members. 
Business Manager, Jeff  Owen, welcomed all the attendees 
and introduced staff  that was present; Business Agent 
Steve Menne, Business Agent PJ Moss, Vice-President 
and interim Political Coordinator Keith Nester, Political 
Organizer Leanne Guier, and Sister Patty Gilmore. Patty 
spearheaded the planning and organization of  the Retiree 
Union Meeting. Also, Brother Owen made available 
Local 32 pins, hats, and stickers for the retirees to help 
themselves to.
Brother Owen then gave a report on the “Out of  Work” list. 
He reported that approximately 23% of  our membership 
is unemployed. He explained how there are some members 
going to work under the Enhanced Residential agreement. 
A member posed a question from the floor, “How many 
of  our members are Vets?”  
Brother Owen then spoke on the work our local and the 
UA is doing with the Veterans In Piping or “VIP” Program. 
 
Next on the agenda was Pension Information. It was 
explained that beginning the first of  the year, investing in 
Washington Capital was going away from the Supplemental 
Pension. Members will be getting notified by mail of  
options to choose from. Regarding State and National 
Pension, there will not be a 13th check. The Trust is 
working on getting funding back over 100%. 
The next topic was Health and Welfare. Information 
sheets regarding prescription payouts were available. 
Members were asked to call and report any problems they 
are having with Caremark. The Trust is actively working on 
any issues that have been brought to their attention. Many 
questions and concerns were raised from the floor.  All of  
these questions and concerns will be referred to the Trust 
and looked into. Brother Owen went on to explain there 
will be an increase in the amount that retirees pay starting 
2013, and emphasized it will not affect members who are 
currently retired. Members were invited to attend the 3rd 

Annual Health Care Fair on Saturday, October 27th at 
IBEW Hall in Tukwila. 
Retirees were informed about a publication called “The 
Retiree Advocate”.  This is a monthly publication of  
Puget Sound Advocates for Retirement Action. It includes 
information aimed at retirees addressing issues like Social 
Security and Medicare on a Federal level. Local 32 is 
working on having the publication mailed to our retirees 
each month at no cost to them. 
A question was asked of  the attendees, “How many have 
access to a computer and use it?” About three quarters of  
the members raised their hands. This is good news since 
Local 32’s website is being revamped and includes a retiree 
link. A member mentioned there is a Shoreline Breakfast 
Club that meets regularly. It was suggested that date and 
times of  other breakfast club meetings be posted on the 
website. 
Brother Owen also reported on the hiring of  a full time 
Political Coordinator, Sister Leanne Guier. This position 
is to focus on jobs. She will be working with elected 
officials to protect our collective bargaining rights. The 
whole focus of  this position will deal strictly with Local 
32’s involvement on jobs, jobs, and jobs. Social issues 
will not be addressed, those are personal. The focus is 
keeping our members working and protecting the rights 
of  working families. Political involvement is instrumental 
in protecting our collective bargaining rights. A question 
asked from the floor, “What are we doing about getting 
candidates elected?” Brother Owen responded with the 
upcoming events hosted by Local 32. One event is the 
Labor Neighbor Walk and Ballot Drop Rally on Saturday, 
October 20th. He also spoke on the Literature Drop 
taking place in Auburn regarding the Auburn School 
Reconstruction Bond also taking place on October 20th.  
He spoke on Vice-President Keith Nester’s position of  
release staff  to the Washington State Labor Council on a 
full time basis for this election cycle.
Sister Patty Gilmore thanked the “Pay it Forward Fund” 
contributors. These members are making contributions 
to help pay dues for members who have been struggling 
during this tough economy. What a wonderful thing to 
have our Brothers and Sisters looking out for each other. 
The floor was then opened up for a question and answer 
session. 
The next meeting is scheduled for Tuesday, December 
18th at 11:00 a.m.
Respectfully Summited,
Sister Leanne Guier

Retiree Corner
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Retiree Corner
By Brother Mike Shilley

“If  something feels wrong, it 
probably is! So, take a careful 
second look”.
Jim “Flintstone” Karlin

Our winter edition features retiree Jim Karlin, also 
known as “Flintstone”. While working out of  Local 
481 in Eugene Oregon; Jim was affectionately 
nicknamed by a fellow brother and welder. Regularly, 
he was dispatched by the Business Agent as, 
“Flintstone the Welder”. The nickname was used so 
routinely, that it has stuck until this day. Jim retired 
from Local 32 in 2000, after 37 years in the trade.  
Since his departure, he has been sharing his expertise 
with our JATC students in the welding shop.

Background and Career

Originally from Manitowoc, Wisconsin, Jim left the 
frigid temps for Seattle at the age of  21.  He took 
a job at the Puget Sound Bridge and Dry Dock 
Company, later to be named Lockheed. Since Jim’s 
uncle, Ray Piefer was the Superintendent; he was 
able to obtain work as a Pipefitter Helper. With no 
apprenticeship training available in the sixties; after 
six years in the Helper position, he took the Fitter 
test at Local 32 and became a Journeyman. Now, with 
the ability to be dispatched to a variety of  jobs, he 
worked throughout the United States. 
In 1973, Jim and his family settled down in Eugene- 
Oregon; where they spent ten (10) happy years at 
Local 481. While there, he joined the Musicians’ 
Union and played drums for a local jazz band. During 
that time, he worked for numerous contractors, i.e. 
Nuclear and Coal Power Plants; Pulp and Paper 
Mills; Oil Refineries.  Also, there were several trips to 
Alaska; the first to the Valdez Terminal, then the oil 
fields of  Kuparuk and Prudoe Bay. Jim concluded his 
career in the Pipe Fabricating shop at the McKinstry 
Company.

Mentoring
We are fortunate to have Jim as an intricate part of  
the Local 32. He has held positions such as Vice 
President; Executive Board; By-Law Committee; 
and Exam Board. Now, as a part of  the Journeyman 
and Apprentice Training Center, he spends countless 
hours in our welding shop; where he enjoys teaching 
and interacting with the students. 
The ever modest Jim tells his students; “If  something 
feels wrong, it probably is! So, take a careful second 
look”. With all of  Jim’s leadership experience within 
Local 32, he encourages his students to get involved 
and educated in our Union affairs.

The Easy Life 

Married to Gloria for 46 years, have made their 
family home Covington Washington for the last three 
decades. They have two children; their son, Adam and 
daughter, Rachel.  Adam lives in Texas; and Rachel 
works for Microsoft and also finds time to run the 
“Ola Hair Salon and Spa” in Luna Park, West Seattle. 
When not in the welding shop, Jim likes to travel with 
his wife.  They have made frequent trips to Wisconsin, 
Mexico, and New Orleans. He also keeps his hands 
busy with fishing and woodworking. In 2004, Jim 
gave up smoking to stage his fight against cancer. We 
are very thankful that Jim won his battle with cancer  
in 2004, and continues to enjoy his retirement. 

  
  

We are looking for a new reporter for this section of  the 
newsletter. Maybe you the reader or someone you know would 
like to volunteer four times per year to write this article.  Please 
contact the newsletter committee if  you are interested.
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First name	 Last name	 Retired date
Spencer	 Acton	 January 1, 2012
Ronald	 Banks	 January 1, 2012
Alaric	 Carter	 January 1, 2012
David	 Jensen	 January 1, 2012
Charles	 Lewis	 January 1, 2012
Honorio	 Obras	 January 1, 2012
Gonzalo	 Pelayo	 January 1, 2012
William	 Goldsberry	 February 1, 2012
Larry	 Green	 February 1, 2012
Joe	 Guzman	 February 1, 2012
Gary	 Huff	 February 1, 2012
Donald	 Stewart	 March 1, 2012
Kevin	 Johnson	 March 1, 2012
Mark	 Palmer	 April 1, 2012
Larry	 Mondry	 April 1, 2012
William	 Stone	 April 1, 2012
Gary	 Peterson	 April 1, 2012
Lavern	 Spieker	 April 1, 2012
Reginald	 Anderson	 April 30, 2012
Doug	 Lindblad	 May 1, 2012
Gary	 Carpenter	 May 1, 2012
Steve	 Brunson	 May 31, 2012
Mike	 Caldwell	 June 1, 2012
Efren	 Delagana	 June 1, 2012
John	 Driscoll	 June 1, 2012
Marvin	 Taylor	 June 1, 2012
Richard	 Warren	 June 1, 2012
Edward	 Toyoji	 July 1, 2012
Stephen	 Koser	 July 1, 2012
Randall	 Hughes	 July 1, 2012
Gary	 Powers	 August 1, 2012
Robert	 Harp	 August 21, 2012
Vaughn	 Price	 September 1, 2012
Gary	 Miller	 September 1, 2012
Gregory	 York	 September 1, 2012
Steven	 Nastruz	 October 1, 2012
Ken	 Gurnett	 October 1, 2012
Randall	 Crothers	 October 1, 2012
Jon	 Draper	 November 1, 2012
Steve	 Gauthun	 November 1, 2012
James	 Gill	 November 1, 2012

Retiree Corner
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Please see the back of this sheet for our office locations

We hope you will talk to Sunrise Dental about some of the following additional benefits:

	 													•	 Lifetime Free Teeth Whitening for new patients only; As long as the patient keeps his/her   
   6-month checkup appointments
   •           Refer a friend or family member and receive a $20 gift certificate from a unionized grocery store
               • No cost to participate, no restrictions, no per visit charge             
   • For any patient traveling 30 miles or more Sunrise Dental will reimburse for mileage, tolls, 
   and/or ferry tolls, not to exceed $35 per visit
              • 0% Financing Available for those who qualify

Any of our Union members that get laid off, Sunrise Dental will provide emergency care (palliative treatment) free of charge up to 

1 year from the day of the layoff. For any clarification call Sunrise Dental Public Relations at 425.453.1450.

This offer is for services rendered at Sunrise Dental and not for services referred to a specialist. *Based on Ingenix Dental Fee 
Analyzer, Seattle area 75th percentile. This offer is valid through December 2012 and does not include specialty services such as 
dentures, implants, etc. (Willamette Dental is not a part of this offer)

TO:   Plumbers and Pipefitters Local 32 - Members and Their Families
FROM:  Jeffery J. Owens - Business Manager

Sunrise Dental is the first dental group to unionize in the State of Washington and we are proud members of the United 
Food and Commercial Workers Union. They are offering the following benefits to fellow Union Members.

For members covered under a Trust Dental Plan - such as the Seattle Area Plumbing and Pipefitting Trust Dental Plan at 
Sunrise Dental you will have no out of pocket obligations, up to your maximum annual allowance.

For the members who have regular insurance through work, at Sunrise Dental you will have a $200 new patient credit 
towards dental work to use in any procedure not covered by your dental insurance. In addition, this certificate can be 
used for anything over your total yearly maximum for covered services. Sunrise Dental is a preferred provider for your  
dental insurance; this translates to a lower fee schedule. Your out of pocket costs at Sunrise Dental will be minimal or zero  
whenever possible.

Procedure Your Cost at Another Provider* Your Cost at a Sunrise Dental Office
Initial Oral Exam $   51 $  0

Necessary X-Rays $   82 $  0

Adult Cleaning $   46 $  0

Crown (Porcelain with base metal) $ 627 $  0

Root Canal (molar) $ 572 $  0

UNITED ASSOCIATION
of Journeymen and Apprentices of the 
Plumbing and Pipe Fitting Industry of 
the United States and Canada

Founded 1889

William P. Hite
General President

Patrick R. Perno
General Secretary-Treasurer

Stephen F. Kelly
Assistant General President
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SW WASHINGTON & OREGON

EASTERN WASHINGTON

Arlington • (360) 658-3131
3131 Smokey Point Dr., Ste. 14 A

Arlington, WA 98223

Auburn • (253) 333-9500
201 N. Division Street

Auburn, WA 98001

Bellevue • (425) 450-9500
1200 112th Ave., NE, Ste. C-222

Bellevue, WA 98004

Bellingham • (360) 734-1999
102 S. Samish Way, Ste. 103

Bellingham, WA 98225

Bonney Lake • (253) 862-1015
20071 State Route 410 E
Bonney Lake, WA 98391

Bothell/Mill Creek • (425) 806-0077
18204 Bothell Everett Hwy, Ste. E

Bothell, WA 98012

Carnation • (425) 333-4101
4466 Tolt Avenue

Carnation, WA 98014 

Everett • (425) 513-2000
111 SE Everett Mall Way, Ste. B-100

Everett, WA 98208

Federal Way • (253) 838-3232
33600 6th Ave S., Ste. 102
Federal Way, WA 98003

Issaquah • (425) 391-7645
5006 E Lk Samm Pk Way SE

Issaquah, WA 98029

Kent • (253) 856-3384
10216 SE 256th St., Ste. 108

Kent, WA 98030

Lakewood • (253) 581-2888
6006 100th Street SW
Lakewood, WA 98499 

Lynnwood • (425) 744-1022
3505 188th Street SW
Lynnwood, WA 98037

Maple Valley • (425) 432-4131
22035 SE Wax Rd., Ste. 5
Maple Valley, WA 98038

Marysville • (360) 651-1882
1603 Grove Street

Marysville, WA 98270

Monroe • (360) 794-0717
267 East Main St., Unit 201

Monroe, WA 98272

Mount Vernon • (360) 848-6777
2120 Freeway Drive

Mount Vernon, WA 98273

Olympia • (360) 866-7669
3250 14th Ave., NW
Olympia, WA 98502

Poulsbo • (360) 697-2777
19351 8th Ave NE, Ste. 211

Poulsbo, WA 98370

Puyallup • (253) 770-4342
13333 Meridian E., Ste. E

Puyallup, WA 98373

Redmond • (206) 953-5850
Coming Soon! 

Renton • (425) 430-2029
3218 NE 12th St., Ste. B

Renton, WA 98056

SeaTac/Seattle • (206) 243-7788
12610 Des Moines Memorial Dr., Ste. 208

Seattle, WA 98168

Seattle/Downtown • (206) 623-2666
509 Olive Way, Ste. 1122

Seattle, WA 98101

Sequim • (360) 797-1100
1258 W. Washington Street

Sequim, WA 98382

Shoreline • (206) 542-4444
18532 Firlands Way North, Ste. B

Seattle, WA 98133

Snohomish • (425) 374-8451
2709 Bickford Ave., Ste. A

Snohomish, WA 98290

Tacoma • (253) 759-9291
1530 S. Union Ave., Ste. 7

Tacoma, WA 98405

Tukwila/Southcenter • (425) 291-9555
7100 Fun Center Way, Ste. 110

Tukwila, WA 98188

Please visit our website at www.sunrisedental.com for more information

We encourage your support of these unionized dental offi ces
WESTERN WASHINGTON

Beaverton • (503) 641-4207
12755 SW 2nd Street
Beaverton, OR 97005

Chehalis • (360) 996-4075
118 N Market Blvd, Ste. 3

Chehalis, WA 98532

Gresham • (503) 253-4979
13908 SE Stark, Space B

Portland, OR 97233

Longview • (360) 578-9999
1430 16th Avenue

Longview, WA 98632

Portland • (503) 788-1415
2850 SE 82nd Avenue
Portland, OR 97267

Salem • (503) 391-8920
436 Lancaster Dr., NE

Salem, OR 97301

Salmon Creek • (360) 718-2355
2621 NE 134th Street, Ste. 300

Vancouver, WA  98686

4/17/2012

Sunrise Dental of Ellensburg
(509) 790-0080

Sunrise Dental of Kennewick
(509) 737-8555

Sunrise Dental of Pasco  
(509) 542-9981

Sunrise Dental of Spokane
(509) 536-9999

Sunrise Dental of Spokane (North)
(509) 468-0866

Sunrise Dental of Spokane Valley
(509) 924-0055

Sunrise Dental of Walla Walla
(509) 522-2220

Sunrise Dental of Wenatchee
(509) 886-0500

Sunrise Dental of Yakima
(509) 457-5050

Edward Im, DDS • Matthew Williams, DMD • Gina Gu, DDS, MSD, PhD • Steve Hwang, DDS • Betsy Mosquera, DDS, MS • Shioon Kim, DMD • David Kwon, DDS, MS
Stephen Kim, DDS • Chau Do, DMD • Abraham Ghorbanian, DDS, MS • Jagjit Bhui, DMD • Scott Lake, DDS • Juli Chue, DDS • Brian Sohn, DDS • John Lee, DDS • John Kim, DDS

Katie Sohn, DDS • Tameem Anwar, DDS • RJ Henneberg, DDS • Li-Wen Cheng, DMD • Jeff rey Hsu, DDS • Gary Chin, DDS • Julia Chang, DDS • Th anhha Pham, DDS
Chia Lee, DMD • Douglas Park, DDS • Andy Hsu, DMD • Henry Hsue, DMD • Payal Patel, DMD • Stacy Lee, DDS • Kyle Vessey, DDS • Maggie Zhang, DMD, PhD • Yun Kang, DDS, MA

David Shao, DMD • Kee Kim, DDS • Cindy Chen, DMD • Trevor Tsuchikawa, DDS • Carl Cheung, DMD • Heyri Yeom, DDS, MS • Vicky Chen, DMD • Nathaniel Skousen, DMD
Senan Ahmed, DDS, MSD • Shane Sidhu, DDS • Eugenia Lee, DMD, MSD • Igor Elperin, DDS • Nhu-Ha Tran, DMD • Jean Leconte, DDS • Adrian Catuna, DDS • Rheanna Hess, DMD

Prabhjot Sidhu, DDS • Ee-Shen Lee, DMD • Kanton Wong, DDS • Khanhlam Phan, DDS • Irinia Moga, DMD • Joan Kuo, DDS • Phong Dang, DDS • Aman Sidhu, DDS • Katie Wu, DDS

32C_DEC2012_v3.indd   26 11/28/2012   9:32:53 AM



WINTER 2012  32 Connections  |  27

32C_DEC2012_v3.indd   27 11/28/2012   9:32:53 AM



Seattle Plumbers and Pipefitters
United Association Local 32
595 Monster Road S.W. Suite 213
Renton, WA. 98057

NON PROFIT ORG
US POSTAGE

PAID
SEATTLE, WA

PERMIT NO. 5681

32C_DEC2012_v3.indd   28 11/28/2012   9:32:55 AM


